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JEFFERSON SCHOOL DISTRICT 
Regular Meeting of the Board of Trustees 


Tuesday, August 21, 2018 
 


 


BOARD ROOM    1219 WHISPERING WIND DRIVE                             5:30 P.M. 


AGENDA 
 
5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) - District Office Conference Room 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – District Board Room 
 
1.  OPEN SESSION  
 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 


d. Public Hearing 


e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by Government Codes 


3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 48918 (c)  
 


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 


 Certificated # 11727, 11728, 11729, 11730, 11731, 11732,11733, 11734, 11735, 11736, 11737, 


11738, 11739, 11740, 11741, and 11742 


 Classified # 11743, 11744, 11745, 11746, 11747, 11748, 11749, 11750, 11751, 11752, 11753,  
                                            11754, 11755, 11756, 11757, 11758, 11759, 11760, 11761, and 11762 


 


 


f. ADJOURN TO CLOSED SESSION 
    


2.  RETURN TO OPEN SESSION – 6:30 P.M. 
 Welcome and Closed Session Report 
 Pledge of Allegiance 


Superintendent’s Report  
  


3.   PUBLIC HEARING – Presentations are limited to items not on the agenda.  When you are recognized, state your name and then proceed 


with your presentation.  State law prohibits the Trustees from taking action on any item not on the agenda.  No person shall speak for more 
than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323) 


 
 


 


For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board and shall then 
proceed to comment as briefly as the subject permits.  Individual speakers shall be allowed three minutes to address the Board on each item.  


The Board shall limit the total time for public input on each item to twenty minutes. (Board Bylaw 9323) 
 


4.  APPROVAL OF CONSENT AGENDA 
4.1 Minutes – Regular Board Meetings June 11, 2018 and June 12, 2018 
4.2 Warrants – June 2018 & July 2018 
4.3 Financials  
4.4 Amplify Contract 
4.5 Prop 39 – Matrix HG Combined Change Orders  
 


5.  EDUCATIONAL SERVICES (Board may or may not take action on any items listed below) 


5.1 Student Enrollment        • Information  
 
6.  PERSONNEL SERVICES (Board may or may not take action on any items listed below)  
 6.1  Salary Schedules        • Information 


6.2 Resolution Approving Assignment Outside Credential Classification,  • Action 
 Resolution 2018-08-01   
6.3 Teachers College of San Joaquin (TCSJ) Co-Sponsor Agreement   • Action 


Teacher Induction Program, 2018-2020 
6.4 New Certificated Staff Report       • Information 
6.5 Provisional Internship Permit Request for Teacher: Dana Tirnetta   • Action 


 
7.  BUSINESS AND FACILITIES (Board may or may not take action on any items listed below) 


7.1 June 2018 and July 2018 Budget Adjustments     • Action 
 7.2 Quarterly Williams Act Reporting      • Information 
 
8.  BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)    


8.1 CSBA Nominations for Directors-at-Large, Asian/Pacific Islander   • Action 


 and Hispanic  


8.2 Policy Revision, BP 0410, Nondiscrimination in District Programs &  • Action 


 Activities, Adopt as Presented 


8.3 Policy Revision BP/AR 5111, Admission, Adopt as Presented   • Action 


8.4 New Board Policy, BP 5111.1, and Revision to AR 5111.1, District   • Action 


Residency, Adopt as Presented 


8.5 Policy Revision, BP 5145.9, Hate-Motivated Behavior, Adopt as    • Action 


 Presented 
8.6 Items for Next Board Meeting       • Information 


    
9.  CALENDAR OF UPCOMING EVENTS  
 September 3, 2018  No School – Labor Day Holiday  
 September 11, 2018  Regularly Scheduled Board Meeting 
 September 24, 2018  No School – Parent/Teacher Conferences 
 September 25-28, 2018  Minimum Days (2 p.m. release) – Parent/Teacher Conferences 


  


10.  ADJOURNMENT   
Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the superintendent prior to 
the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual who requires  


disability-related accommodations or modifications should contact the Superintendent’s office at least 24 hours prior to the meeting. 
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Jefferson School District  
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


    June 11, 2018 
 


Present: Brian Jackman, President; Pete Carlson, Vice President; Debbie Wingo, Clerk; Dan Wells, Member; 


Phil Raya, Member; Jim Bridges, Superintendent 
 


In attendance: Mindy Maxedon, CBO; Nancie Castro, Director of Human Resources and Curriculum; Celli 


Coeville, Administrative Assistant  


 
I. OPEN SESSION  


a. Call to Order at 5:37 PM 


b. Roll Call to Establish Quorum – no absences 


c. Approval of Change to Agenda 


d. Welcome from Board President, Brian Jackman 


e.  Pledge of Allegiance  


MSA (Carlson/Wingo) approve the agenda  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,                       


Raya, Wells, Wingo,  


    


II. PUBLIC HEARING – No Comment from public 
 CONDUCT A PUBLIC HEARING FOR THE 2018-19 ANNUAL SCHOOL DISTRICT 


BUDGET INCLUDING A REVIEW OF RESERVES IN COMPLIANCE WITH                  


EC 42127 (a) (2) (b) 


 


 CONDUCT A FIRST PUBLIC HEARING TO SOLICIT RECOMMENDATIONS AND 


COMMENTS REGARDING THE PROPOSED LOCAL CONTROL ACCOUNTABILITY 


PLAN (LCAP) AND ASSOCIATED EXPENDITURES 


 


III. BUSINESS AND FACILTIES  


3.1 Resolution to Establish Temporary Inter-Fund Transfers, Resolution 2018-06-01  


MSA (Wells/Carlson) approve Resolution to Establish Temporary Inter-Fund Transfers, Resolution 


2018-06-01 as presented  


Ayes - 5   Nays -0  Absent – 0 Abstain – 0 


Jackman, Carlson         


Raya, Wells, Wingo 


 


3.2 2018-2019 Education Protection Account Plan, Resolution 2018-06-02 - 


MSA (Wingo/Raya) approve the 2018-2019 Education Protection Account Plan, Resolution 2018-


06-02 as presented  


Ayes - 5   Nays -0  Absent – 0 Abstain – 0 


Jackman, Carlson         


Raya, Wells, Wingo 


 


3.3 Notice of Consolidated Election, Resolution 2018-06-03 


MSA (Wingo/Carlson) approve Notice of Consolidated Election, Resolution 2018-06-03, 


as presented  


Ayes - 5   Nays -0  Absent – 0 Abstain – 0 


Jackman, Carlson         


Raya, Wells, Wingo 


 


IV. CALENDAR OF UPCOMING EVENTS – Board meeting June 12, 2018 


 


V. ADJOURNMENT – MSA (Carlson/Raya) 5:42 PM  
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Respectfully submitted, 


 


 


 


James W. Bridges 


Secretary to the Board 
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Jefferson School District  
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


    June 12, 2018 
 


Present: Brian Jackman, President; Pete Carlson, Vice President; Debbie Wingo; Clerk; Dan Wells, Member; 


Phil Raya, Member; Jim Bridges, Superintendent 
 


In attendance: Mindy Maxedon, CBO; Nancie Castro, Director of Human Resources and Curriculum; Sarah 


Steen, Curriculum Coordinator; Sam Hagler, Director of Maintenance, Operations and Transportation; Celli 


Coeville, Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 5:43 PM 


b. Roll Call to Establish Quorum – Mr. Jackman arrived later 


c. Approval of Change to Agenda 


d. Public Hearing  


MSA (Carlson/Wells) approve the agenda  


Ayes - 4   Nays -0  Absent – 1  Abstain – 0 


Carlson, Raya,     Jackman                   


Wells, Wingo 


    


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918  
 


f. ADJOURN TO CLOSED SESSION 
 


II. RETURN TO OPEN SESSION – 6: 35 PM 


Welcome from Board President Brian Jackman 


Pledge of Allegiance  


 


Superintendent’s Report – Dr. Bridges reported on July 9
th
, he attended the San Joaquin County 


Office of Education Employee of the Year reception along with Mrs. Wooten, Mrs. Castro, Mrs. 


Stroup, and Mr. Hagler. Charles Spikes was selected as a finalist for Teacher of the Year and Lisa 


Eisenga and Becky Duncan were recognized as Classified Employees of the Year. At the San 


Joaquin County Fair two former Jefferson students won Grand Champion and Reserve Grand 


Champion for Swine. 


 


 MSA (Wingo/Raya) - Approved the new hire of employees 11712, 11713, 11714, 11715 and 


11721. Approved the retirement of employee 11719, the rehires of employees 11718 and 11720; 


Approved the resignations of employees 11722 and 11723 and the new positions of employees 


11716 and 11717. 


Ayes - 4   Nays -0  Absent – 1  Abstain – 0 


Carlson, Raya,     Jackman     


 Wells, Wingo 


   


III. PUBLIC HEARING – No comments from the public 
 CONDUCT A PUBLIC HEARING FOR THE 2018-2019 ANNUAL SCHOOL DISTRICT 


BUDGET INCLUDING A REVIEW OF RESERVES IN COMPLIANCE WITH EC 42127 (a)(2)(b) 


 


 CONDUCT A SECOND PUBLIC HEARING TO SOLICIT RECOMMENDATIONS AND 


COMMENTS REGARDING THE PROPOSED LOCAL CONTROL ACCOUNTABILITY PLAN 


(LCAP) AND ASSOCIATED EXPENDITURES 


 


IV. APPROVAL OF THE CONSENT AGENDA  


4.1 Minutes – Regular Board Meeting May 8, 2018 
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4.2 Warrants – May 2018 


4.3 Financials – May 2018 


4.4  Matrix HG, Inc. Contract for Prop 39 Project Work 


4.5 D.M. Alegre Construction, Inc. New Entry & Fencing at Monticello School 


 


MSA (Wingo/Carlson) approve the consent agenda as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,        


Raya, Wells, Wingo      


  


V. EDUCATIONAL SERVICES 


5.1 K-5 History/Social Science Curriculum Adoption 


MSA (Wingo/Wells) approve the K-5 History/Social Science Curriculum Adoption as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


  


5.2 K-5 History/Social Science Curriculum Purchase  


MSA (Wells/Carlson) approve the K-5 History/Social Science Curriculum Purchase as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


5.3 Surplus Obsolete Curriculum – History textbooks are obsolete 


MSA (Wingo/Raya) approve the Surplus Obsolete Curriculum as presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


5.4 Sports League – Dr. Bridges attended the safety meeting at Hawkins School earlier this year 


and discussion came up as to how teams are selected for sports.   We believe it is possible to have a 


Jefferson District sports league where we could play teams within our district. This past season, a 


majority of the games were played in our district. The District was having games 2-3 times per week 


which made field availability for practice and development for our teams difficult.  The District also 


had to pay for officials for these games. A District sports league would potentially have 5
th
 and 6


th
 


grade teams and try-outs for 7
th
 and 8


th
 grade teams.  We would consider having soccer, basketball, 


volleyball, and possibly other sports in the future such as cross country.  If we are able to make the 


league work scheduling-wise, this will allow us to follow District bylaws and rules. If another team 


was interested in joining our league they would be able to do so. The District could consider having 


tournaments with neighboring districts also. Going forward, Dr. Bridges wants to get more 


information from the community but he wanted to present this idea to the Board for their input.  


 


5.5 2018-2019 San Joaquin County Office of Education Mathematics Department, 


Memorandum of Understanding (MOU) - County office will provide assistance with working on 


math instructional practices. 


MSA (Raya/Wells) approve the 2018-19 SJCOE Mathematics Department MOU as presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


5.6 Student Enrollment – not a large change in enrollment  


   


VI. PERSONNEL SERVICES 


6.1 Provisional Internship Permit Requests for Teachers: 


Natalie Acuna, Melissa Frizzi, and Tina Seymore 


MSA (Carlson/Wingo) approve the Provisional Internship Permit Requests for Teachers as presented 
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Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


6.2 Approval of Revised Substitute Salary Schedule-  


MSA (Wingo/Wells) approve the Revised Substitute Salary Schedule as presented -  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,        


Raya, Wells, Wingo 


 


6.3 San Joaquin County Delta College Memorandum of Understanding (MOU),  


Speech-Language Pathology Assistant (SLPA) 


MSA (Wingo/Carlson) approve the San Joaquin County Delta College Memorandum of 


Understanding (MOU), Speech-Language Pathology Assistant (SLPA) as presented - 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


VII. BUSINESS AND FACILTIES  


7.1 May 2018 Budget Adjustments  


MSA (Carlson/Wells) approve the May 2018 Budget Adjustments as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,         


Raya, Wells, Wingo 


 


7.2 Jefferson School District 2018-2019 Budget – CBO, Mindy Maxedon, reported on the 2018-


19 Budget.  Mrs. Maxedon reminded the Board that we are including required reserve disclosure 


information which explains the reasons why the District has reserves. Economic downturns, state-


level budget cuts and future economic crises are some examples of reasons why the District 


maintains reserves.  


 


A Summary of 2018-19 reserves was provided which includes: 


 Mandated Cost Revenue $386,033 


 Unrestricted Lottery Ending Balance $ 1,023,399 


 Instructional Materials $365,130 


 Board Designated Reserve $500,000 


 


2018-19 Budget Assumptions include items reflected in the 2018-19 LCAP. The Budget 


Assumptions include a 2 % increase for all employees retroactive to 7/1/17-5/31/18 and ongoing 


from 6/1/18 forward.  Changes to stipends for Masters and Special Education, Athletic Director, 


Athletic Coaches, Athletic Referees, were included. A PLC Level Lead stipend of $2,250 was added 


as well as, a Middle School ASB Leadership stipend of $1,000.  The stipend changes noted above 


will go into effect for the 2018-19 school year. 


 


We are funded as of last year’s P-2. The budget reflects an increased contribution to Special 


Education as County SELPA revenue has decreased and the Mental Health savings have been used 


up. The District is looking at new enrollment and will present plans as we move forward.  Mrs. 


Maxedon noted that she will be closing the 2017-18 books in August and Unaudited Actuals will be 


presented in September 2018. The 2018-19 Beginning Balance will be finalized then.   


MSA (Carlson/Wingo) approve the Jefferson School District 2018-2019 Budget as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,         


Raya, Wells, Wingo 


 


7.3 Jefferson School District Local Control Accountability Plan (LCAP), Year 2018-2019 – The 


LCAP is a three-year living document that the District uses to meet goals in a “stair step” process. 
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There are a few minor changes to the 2018-19 LCAP. The District is required to have proportionality 


for English learner, socio-economically disadvantaged and foster youth included. The District 


benchmarked programs to ensure proportionality was met with a list that includes TK/K aides, 


instructional coaches, buy back days, intervention specialists, EL staff, and PLC time, which will 


help to ensure teachers are working toward the goal of improving our services to all students.  Some 


of the terminology in the LCAP has changed and those changes are highlighted in bold. The Second 


Step Program, which is social-emotional learning skills program, was added district wide. This 


program could help to decrease the number of students in the District who are referred for counseling 


services. 


MSA (Raya/Wells) approve the Jefferson School District Local Control Accountability Plan 


(LCAP), Year 2018-2019 as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,         


Raya, Wells, Wingo 


 


7.4  Approve Tentative Agreement with the JTA Bargaining Unit 


MSA (Carlson/Wingo) approve the Tentative Agreement with the JTA Bargaining Unit as presented  


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


7.5 Approve Classified Salary Agreement  


MSA (Wells/Raya) approve the Classified Salary Agreement as presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,        


Raya, Wells, Wingo 


 


7.6 Approve Confidential and Management Agreement 


MSA (Wingo/Carlson) approve the Confidential and Management Agreement as presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,        


Raya, Wells, Wingo 


 


7.7 Consolidated Application for Funding (CARS) 2018-2019 


MSA (Wingo/Carlson) approve the Consolidated Application for Funding (CARS) 2018-2019 as 


presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


  


7.8  New BP/AR 5145.13, Response to Immigration Enforcement, adopt as presented 


MSA (Wingo/Wells) approve the New BP/AR 5145.13, Response to Immigration Enforcement as 


presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


7.9 Revised BP/AR 1312.3, Uniform Complaint Procedures, adopt as presented 


MSA (Wells/Wingo) approve the revised BP/AR 1312.3, Uniform Complaint Procedures as 


presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Mission/Vision/Core Values – 
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MSA (Wingo/Carlson) approve the Mission/Vision/Core Values as presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,        


Raya, Wells, Wingo 


 


8.2 2018-2019 Final Board Meeting Calendar 


MSA (Wingo/Wells) approve the 2018-2019 Board Meeting Calendar as presented 


Ayes - 5   Nays -0  Absent – 0  Abstain – 0 


Carlson, Jackman,        


Raya, Wells, Wingo 


  


 Items for Next Board Meeting –  


 


ADJOURNMENT – MSA (Carlson/ Wells) 7: 16 PM  


 


Respectfully submitted, 


 


 


 


James W. Bridges 


Secretary to the Board 








Warrant Legend 


 


 


BD     Board 


BO    Business Office 


DO    District Office 


CU     Curriculum 


DW     District Wide 


FS    Food Service 


HS    Hawkins School 


HR    Human Resources 


JS    Jefferson School 


MS    Monticello School 


MO    Maintenance 


SE    Special Education 


SS    Summer School 


TD    Transportation 


TS    Traina School 
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INFORMATION SHEET FOR 8/21/18 TRUSTEES’ MEETING 


 
 


ATTACHMENT: 4.3 
 


 
 
TO:  Jim Bridges, Superintendent 
 
FOR:  Board of Trustees 
 
FROM:  Mindy Maxedon 
 
ISSUE: Financials for June and July, 2018 
 
I will not be presenting June and July financials at the August Board meeting.  Our year-end close date is  
August 31st and we are still able to make changes to the 2017-18 general ledger until that date.  
 
Since June’s ending balance is July’s starting balance, I don’t have accurate ending and beginning  
balances to build the financials for June and July.  
 
 I will provide updated financials for June, July and August to the Board at our September 11, 2018 
meeting. 
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        ATTACHMENT: 4.5 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Mindy Maxedon, CBO 


 


ISSUE:   Prop 39 – Matrix HG Combined Change Orders 


 


 


 


Attached is an all-inclusive Change Order document from Matrix HG.  This document outlines all 


the changes we’ve had on the project. 


 


Change 1:  Credit back the owner allowance.  The vendor has completed the bulk of the work on 


the project and the owner allowance is not needed. 


 


Change 2:  The bid specs included the installation of occupancy sensors at Traina; however, there 


were existing occupancy sensors there so this work was not needed. 


 


Change 3:  The HVAC unit installed on the Business Services building required some rerouting 


of the piping for equipment runs in order for the unit to fit on the wall as required. 


 


Change 4:  The ten rooftop units at Monticello will not be installed by Matrix and are backed out 


of the bid.  RGM and the District negotiated with Matrix to determine the fairest credit possible.   


 


Unfortunately, replacing the ten rooftop HVAC units at Monticello became more complex than 


was realized when Matrix submitted their bid.  The new units will require adjusting the curbs and 


updating duct work.  Additionally, there was some concern about the weight of the new units vs. 


the old.  It was agreed by all parties that these extensive changes will require architect, 


mechanical engineering and/or DSA approval to be a part of the process and it would be better to 


exclude them from Matrix’ work. 


 


The district will begin working with the outside experts to plan the installation and will prepare 


new bid documents for replacing the ten units as soon as possible.  We are required to encumber 


the funds by June 30, 2019, with projects completed by June 30, 2020. 


 


More information on the bid for these items will be presented at a future meeting.  We feel 


confident the credit for the units will cover the majority of the cost of acquisition and installation.  


It is likely that the added costs for architect and engineering services will be a district expense.  


We will quantify the details of costs when we prepare the bid documents for this work.   







Date: August 16, 2018 CO# 01


Project: Prop 39 - Electrical and HVAC Construction Manager:
Replacements at RGM and Associates


Anthony C. Traina, 3230 Monument Way
Tom Hawkins and Concord, CA 94518
Monticello Elementary Schools


Owner: Contractor:
Jefferson School District Matrix HG
1219 Whispering Wind Drive 115 Mason Circle Suite B
Tracy, Ca 95377 Concord, CA 94520


Item # Amount


1  $             (5,000.00)


2  $             (2,900.00)


3  $                 595.00 


4  $         (128,000.00)


TOTAL THIS CHANGE ORDER  $         (135,305.00)


CHANGE ORDER


Credit Occupancy Sensor Installations at Traina - Classrooms recently 
installed with Occupancy Sensors in these areas. Material was Owner 
Furnished.


Credit 10 ea. Rooftop HVAC Units at Monticello Elementary School


Pursuant to the Contract Documents, you are hereby authorized to make the following changes to the project. Execution of
this change order represents full and final costs of all direct, indirect, and delay costs for the scope of services identified herein
unless otherwise noted.


Description


Credit Owner Allowance - Originally Included in the Contract Price and not 
used/ paid out during the course of construction. 


Add Conduit Rerouting work at Bard Unit at District Office building - New 
slightly larger unit did not fit in existing foot print on wall so some piping 
was relocated.
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Original contract sum: 531,387.00$           
Previous change orders: -$                        


Original contract amount plus/minus previous change orders 531,387.00$           


Total amount of this change order (135,305.00)$          


Adjusted contract amount including this change order will be: 396,082.00$           


The contract time will be adjusted by the following number of days: 0 days


Contractor: Owner:
Matrix HG Jefferson School District
115 Mason Circle Suite B 1219 Whispering Wind Drive
Concord, CA 94520 Tracy, Ca 95377


Name: Name:


Signature: ____________________________ Signature: ________________________________
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		AUG2018INFORMATION MATRIXHG CHANGE ORDER

		Jefferson SD_Prop 39_Change Order #1






0Jefferson School 2Unassigned110 2


51 29Clayton 29


109 30Fern 30


131 31Freitas 31


147 28Gleason 28


177 88Jennings 88


287 31Potts 31


307 1 3 9Scott 13


321 64Spikes 64


370 31Entizne 31


475 31Maslyar 31


603 29Hillstead 29


10087 94 126Total Jefferson School: 407


 Teacher/CounselorSC


Page 1


School


Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK







11Monticello Elementary School 20Varner120 20


20 22Cavallaro 22


41 22Dunnum 22


53 23Collinsworth 23


71 24Marchini 24


81 19Davidson 19


85 23Davis 23


129 24Freitas 24


141 30Whalen 30


167 23Hopson 23


255 21O'Brien 21


279 25Petrucelli 25


327 25Vieira 25


470 2 2 4Outland 8


600 24Jaques 24


611 31Watson 31


612 24Mihov 24


614 20Sembrano 20


615 31Abris 31


616 19Tirnetta 19


21 80 92 78 95 92Total Monticello Elementary School: 458
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School


Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK







43Tom Hawkins Elementary School 22Cannon130 22


67 23Corbiser 23


91 22Devlin 22


121 25Flores 25


159 25Green 25


187 22Cruz 22


189 24Lange 24


249 23Murphy 23


259 26Oneto 26


305 22Scornaienchi 22


332 23Holmes 23


360 3 2Rosette 5


466 22Shook 22


610 21Bonilla 21


612 25Kitchuck 25


613 23Morgan 23


615 24Ayubi 24


21 67 66 74 74 75Total Tom Hawkins Elementary School: 377
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School


Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK







31Anthony Traina Elementary School 25Bowles140 25


70 26Mayer 26


99 24Silva 24


127 14Frasier 14


195 21Lown 21


199 20Manantan 20


217 24McMahon 24


247 24Murman 24


253 27Nunes 27


293 22Robertson 22


344 28Walther 28


347 23Guinn 23


351 23Finton 23


352 25Moore 25


358 22Lassell 22


405 20Frye 20


407 20Morri 20


450 24Teixeira 24


521 25Saia 25


535 28Rosich 28


14 67 81 73 71 76 83Total Anthony Traina Elementary School: 465
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School


Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK







0Tom Hawkins Elementary School 5th-8th 1 1Unassigned230 2


135 30Frizzi 30


149 24Gray 24


331 30Wedel 30


333 23Andrews 23


360 2Rosette 2


465 23Price 23


612 30Swartz 30


700 30 29Brown 59


701 32 31Seymore 63


704 31 31M. Frizzi 62


9473 90 91Total Tom Hawkins Elementary School 5th-8th: 348
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School


Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK







13Anthony Traina Elementary School 6th-8th 28Amato240 28


337 30Wright 30


503 91Hicks 91


613 31Huysentruyt 31


617 95Kummer 95


618 4 7Dominguez 11


9593 98Total Anthony Traina Elementary School 6th-8th: 286
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Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK
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School


Jefferson Elementary School District
2018-2019 Active Students Report by Teacher/Counselor


PS K 1 2 3 4 5 6 7 8 9 10 11 12 Total


8/17/2018
9:24:27 AM


TK


District Total: 56 214 239 225 240 243 243 277 289 315 2341
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Step Class A Class B Class C Class D Class E Class F
Class G -


MASTERS
BA BA + 24 BA + 30 BA + 45 BA +60 BA +75 inc. BA + 75


1 43,638 45,417 48,105 48,133 49,661 51,274 52,972
2 47,232 48,614 50,057 51,584 53,198 54,896
3 50,614 52,060 53,586 55,197 56,896
4 52,697 54,541 55,667 57,280 58,977
5 54,860 56,304 57,830 59,446 61,143
6 57,112 58,555 60,084 61,697 63,393
7 59,454 60,895 62,424 64,037 65,737
8 61,890 63,787 65,316 66,928 68,626
9 64,420 66,396 67,925 69,537 71,233


10 67,053 68,499 70,027 71,638 73,335
11 67,053 71,295 72,822 74,433 76,133
12 67,053 71,295 72,822 77,467 79,167
13 67,053 71,295 72,822 80,623 82,323
14 67,053 71,295 73,530 81,405 83,122
15 67,053 71,295 73,530 81,405 83,122
16 67,053 72,425 74,673 82,551 84,261
17 67,053 72,425 74,673 82,551 84,261
18 67,053 72,425 74,673 82,551 84,261
19 67,053 72,425 74,673 82,551 84,261
20 67,053 73,557 75,817 83,693 85,407
21 67,053 73,557 75,817 83,693 85,407
22 67,053 73,557 75,817 83,693 85,407
23 67,053 73,557 75,817 83,693 85,407
24 67,053 74,691 76,956 84,835 86,550
25 67,053 76,185 78,495 86,532 88,281
26 67,053 76,185 78,495 86,532 88,281
27 67,053 76,185 78,495 86,532 88,281
28 67,053 76,185 78,495 86,532 88,281
29 67,053 76,185 78,495 86,532 88,281
30 67,053 77,709 80,065 88,263 90,047


Article 16.1.1 Salary Schedule: Non-credentialed teacher salary is Class A, Step 1.  The minimum salary for a credentialed
teacher is Class B, Step 2.


Article 16.2.4 Prior Experience:           12 years accepted, for initial placement on Step 13 


Article 16.2.6.1 Unit Approval:        All units must be prior-approved, converted to Semester Units


Article 16.3.6.2.1 Graduate Units:   Applicable only if earned after BA


Article 16.6 Masters Stipend:    


Article 16.7.1 Special Education Stipend:                    A annual stipend of $1,200 will be paid to Special Education teachers, (RSP, Speech/Lang, and SDC).


Health  Benefits Cap  2010-13   $10,000.00


Approved:   Pending Board Approval
2014-15 2.1% increase (182 Days)
2015-16 4% increase (183 Days)
2016-17 3% increase (183 Days, plus one additional day for 2017-2018, 2018-2019,  and 2019-2020 per MOU)
2017-18 2% increase (increase for longevity years 25-30)


Unit members who have earned a Masters and are below 75 units shall receive, in addition to his/her regular 
scheduled salary, an annual stipend of $1,200. 


2017-2018 Certificated Salary Schedule (183 Days)







.


Step Class A Class B Class C Class D Class E Class F
Class G -


MASTERS


BA BA + 24 BA + 30 BA + 45 BA +60 BA +75 inc. BA + 75


1 43,638 45,417 48,105 48,133 49,661 51,274 52,972


2 47,232 48,614 50,057 51,584 53,198 54,896


3 50,614 52,060 53,586 55,197 56,896


4 52,697 54,541 55,667 57,280 58,977


5 54,860 56,304 57,830 59,446 61,143


6 57,112 58,555 60,084 61,697 63,393


7 59,454 60,895 62,424 64,037 65,737


8 61,890 63,787 65,316 66,928 68,626


9 64,420 66,396 67,925 69,537 71,233


10 67,053 68,499 70,027 71,638 73,335


11 67,053 71,295 72,822 74,433 76,133


12 67,053 71,295 72,822 77,467 79,167


13 67,053 71,295 72,822 80,623 82,323


14 67,053 71,295 73,530 81,405 83,122


15 67,053 71,295 73,530 81,405 83,122


16 67,053 72,425 74,673 82,551 84,261


17 67,053 72,425 74,673 82,551 84,261


18 67,053 72,425 74,673 82,551 84,261


19 67,053 72,425 74,673 82,551 84,261


20 67,053 73,557 75,817 83,693 85,407


21 67,053 73,557 75,817 83,693 85,407


22 67,053 73,557 75,817 83,693 85,407


23 67,053 73,557 75,817 83,693 85,407


24 67,053 74,691 76,956 84,835 86,550


25 67,053 76,185 78,495 86,532 88,281


26 67,053 76,185 78,495 86,532 88,281


27 67,053 76,185 78,495 86,532 88,281


28 67,053 76,185 78,495 86,532 88,281


29 67,053 76,185 78,495 86,532 88,281


30 67,053 77,709 80,065 88,263 90,047


Article 16.1.1 Salary Schedule: Non-credentialed teacher salary is Class A, Step 1.  The minimum salary for a credentialed


teacher is Class B, Step 2.


Article 16.2.4 Prior Experience:           12 years accepted, for initial placement on Step 13 


Article 16.2.6.1 Unit Approval:        All units must be prior-approved, converted to Semester Units


Article 16.3.6.2.1 Graduate Units:   Applicable only if earned after BA


Article 16.6 Masters Stipend:    


Article 16.7.1 Special Education Stipend:                                                                                                                                                            A annual stipend of $1,500 will be paid to Special Education teachers, (RSP, Speech/Lang, and SDC).


Health  Benefits Cap  2010-13   $10,000.00


Approved:   Pending Board Approval


2014-15 2.1% increase (182 Days)


2015-16 4% increase (183 Days)


2016-17 3% increase (183 Days, plus one additional day for 2017-2018, 2018-2019,  and 2019-2020 per MOU)


2017-18 2% increase (increase for longevity years 25-30)


2018-2019 Certificated Salary Schedule (183 Days)


Unit members who have earned a Masters and are below 75 units shall receive, in addition to his/her regular 


scheduled salary, an annual stipend of $1,500. 







CERTIFICATED MANAGEMENT


RANGE POSITION
CONTRACTED 


DAYS


STEP             


A


STEP          


B


STEP             


C


STEP             


D


STEP         


E


20 HUMAN RESOURCES DIRECTOR 225 107,456 110,683 113,999 117,421 120,947


30 *SPECIAL EDUCATION DIRECTOR 220 105,069 108,222 111,467 114,811 118,255


40 PRINCIPAL 210 100,294 103,304 106,400 109,593 112,879


50 VICE PRINCIPAL 200 81,682 84,132 86,656 89,257 91,934


60
COORDINATOR OF CURRICULUM & 


CATEGORICAL 
210 83,759 86,275 88,861 91,529 94,274


PSYCHOLOGIST/SPEECH LANG PATHOLOGIST/BEHAVIOR SPECIALIST


RANGE POSITION
CONTRACTED 


DAYS


STEP             


A


STEP          


B


STEP             


C


STEP             


D


STEP         


E


70 *PSYCHOLOGIST 187 77,877 80,215 82,621 85,099 87,734


80 *SPEECH LANGUAGE PATHOLOGIST 187 77,877 80,215 82,621 85,099 87,734


100 *BEHAVIOR SPECIALIST 187 77,877 80,215 82,621 85,099 87,734


DISTRICT NURSE


RANGE POSITION
CONTRACTED 


DAYS


STEP             


A


STEP          


B


STEP             


C


STEP             


D


STEP         


E


90 DISTRICT NURSE 187 77,877 80,215 82,621 85,099 87,734


*These employees will received an annual Special Education stipend of $1,500


FISCAL YEAR 2006-07 7%


FISCAL YEAR 2013-14 5%


FISCAL YEAR 2014-15 2.1%


FISCAL YEAR 2015-16 4%


FISCAL YEAR 2016-17 3%


FISCAL YEAR 2017-18 2%


APPROVED: Pending Board Approval


CERTIFICATED MANAGEMENT/PSYCHOLOGIST/                                                               


SPEECH LANGUAGE PATHOLOGIST/DISTRICT NURSE                                                                  


SALARY SCHEDULE


Certificated Management employees who have earned a Master's Degree shall receive, in addition to their regular pay, an 


annual stipend of $1,500.  Certificated Management employees who have eared a Doctorate Degree shall receive, in addition 


to their regular pay and the Master's stipend, an annual stipend of $1,500.







RANGE POSITION
CONTRACTED 


DAYS


STEP             


A


STEP          


B


STEP             


C


STEP             


D


STEP         


E


10 CAMPUS AIDE 180 $12.33 $12.94 $13.61 $14.28 $14.99


20 FOOD SERVICE WORKER I 201 $13.63 $14.30 $15.01 $15.77 $16.55


30 INSTRUCTIONAL AIDE 201 $13.66 $14.33 $15.05 $15.80 $16.59


40 CLERK I 201 $14.10 $14.79 $15.52 $16.32 $17.13


50 FOOD SERVICE CLERK I 201 $14.10 $14.79 $15.52 $16.32 $17.13


60 INSTRUCTION AIDE BILINGUAL 201 $14.29 $15.00 $15.76 $16.54 $17.38


70 FOOD SERVICE WORKER II 201 $14.30 $15.01 $15.77 $16.55 $17.39


80
*INSTRUCTIONAL AIDE SPECIAL 


EDUCATION
201 $14.51 $15.26 $16.01 $16.82 $17.65


90
PARAPROFESSIONAL                                                  
(AA DEGREE REQUIRED)


201 $14.76 $15.49 $16.27 $17.09 $17.94


100
PARAPROFESSIONAL - ELD                                   


(AA DEGREE REQUIRED)
201 $14.76 $15.49 $16.27 $17.09 $17.94


110
PARAPROFESSIONAL - SPECIAL 


EDUCATION                                                                       
(AA DEGREE REQUIRED)


201 $14.76 $15.49 $16.27 $17.09 $17.94


115
BEHAVIOR INTERVENTION 


TECHNICIAN - SPECIAL ED 
201 $14.76 $15.49 $16.27 $17.09 $17.94


120 COOK/BAKER 201 $15.41 $16.18 $17.00 $17.85 $18.75


130 **CUSTODIAN 261 $15.88 $16.68 $17.51 $18.40 $19.31


140 LIBRARY AIDE I 201 $15.90 $16.70 $17.53 $18.42 $19.34


150 CLERK II 204 $15.99 $16.79 $17.63 $18.51 $19.44


160 FOOD SERVICE CLERK II 204 $15.99 $16.79 $17.63 $18.51 $19.44


170
RECEPTIONIST/SUBSTITUTE 


PLACEMENT CLERK
251 $15.99 $16.79 $17.63 $18.51 $19.44


180 LIBRARY AIDE II - AA 201 $16.33 $17.14 $17.99 $18.90 $19.85


190 LIBRARY AIDE III - BA 201 $16.76 $17.58 $18.48 $19.40 $20.37


200 BUS DRIVER 201 $17.81 $18.69 $19.64 $20.61 $21.64


210 **HEAD CUSTODIAN 261 $18.09 $19.00 $19.95 $20.94 $22.00


220 **LANDSCAPER-GROUNDSKEEPER 261 $18.09 $19.00 $19.95 $20.94 $22.00


230 ACCOUNT CLERK 251 $18.94 $19.89 $20.88 $21.93 $23.02


240 SECRETARY I 224 $18.94 $19.89 $20.88 $21.93 $23.02


250 MECHANIC 261 $21.24 $22.30 $23.41 $24.57 $25.81


255 SPEECH LANGUAGE PATH ASST 201 $22.33 $24.60 $25.86 $27.13 $28.56


260 COMPUTER TECHNICIAN 251 $22.60 $23.73 $24.90 $26.15 $27.46


270 INTERVENTION SPECIALIST 201 $26.60


280
INFORMATION TECHNOLOGY 


COORDINATOR
251 $29.89 $31.40 $32.97 $34.62 $36.34


*MAY INCLUDE PERSONAL CARE STIPEND: $1.50 PER HOUR FISCAL YEAR 2006-07 7%


**MAY INCLUDE STAND-BY & ON-CALL STIPEND FISCAL YEAR 2013-14 5%


FISCAL YEAR 2014-15 2.1%


LONGEVITY FISCAL YEAR 2015-16 4%


2.5% at 15 years FISCAL YEAR 2016-17 3%


2.5% at 20 years FISCAL YEAR 2017-18 2%


2.5% at 25 years


APPROVED: Pending Board Approval


CLASSIFIED HOURLY SALARY SCHEDULE







CLASSIFIED MANAGEMENT


RANGE POSITION
CONTRACTED 


DAYS


STEP             


A


STEP          


B


STEP             


C


STEP             


D


STEP         


E


10 CBO 252 107,456 110,683 113,999 117,420 120,947


20
DIRECTOR MAINTENANCE, 


OPERATIONS, & TRANSPORTATION
261 52,556 55,137 57,934 60,831 63,870


30 DIRECTOR FOOD SERVICES 220 40,911 42,178 44,302 46,497 48,834


CONFIDENTIAL


RANGE POSITION
CONTRACTED 


DAYS


STEP             


A


STEP          


B


STEP             


C


STEP             


D


STEP         


E


310 *ADMINISTRATIVE ASSISTANT II 251 $25.07 $26.23 $27.47 $28.75 $30.11


320 ADMINISTRATIVE ASSISTANT I 251 $22.88 $24.03 $25.23 $26.50 $27.82


325 HUMAN RESOURCES SPECIALIST 251 $22.88 $24.03 $25.23 $26.50 $27.82


330
SCHOOL INFORMATION SYSTEMS 


SPECIALIST
251 $21.79 $22.88 $24.03 $25.23 $26.50


340 BUSINESS SERVICES SPECIALIST 251 $21.58 $22.66 $23.80 $24.97 $26.22


350 PAYROLL/ACCOUNTS SPECIALIST 251 $20.55 $21.58 $22.66 $23.80 $24.98


360 PRINCIPAL SECRETARY 224 $18.99 $19.94 $20.93 $21.97 $23.07


*Includes a $251.00 per month special compensation for additional Board Meeting preparation and attendance.


LONGEVITY


2.5% at 15 years


2.5% at 20 years


2.5% at 25 years


FISCAL YEAR 2006-07 7%


FISCAL YEAR 2013-14 5%


FISCAL YEAR 2014-15 2.1%


FISCAL YEAR 2015-16 4%


FISCAL YEAR 2016-17 3%


FISCAL YEAR 2017-18 2%


APPROVED: Pending Board Approval


 CLASSIFIED MANAGEMENT/CONFIDENTIAL                                                                


SALARY SCHEDULE





		Classified Hourly Salary Schedule

		Classified Management Confidential Salary Schedule

		Certificated Mgmt Psych Spech Nurse Salary Schedule

		Certificated Salary Schedule_18_19

		Certificated Salary Schedule_17_18






RESOLUTION APPROVING ASSIGNMENT OUTSIDE 
CREDENTIAL CLASSIFICATION 


 
 


    RESOLUTION NO.  2018-08-01 
                                      
WHEREAS, Education Code 44256(b) allows the holder of a Multiple Subject or Standard 
Elementary Teaching Credential to serve, by resolution of the governing board and with consent of the 
teacher, in a departmentalized setting in grades 8 and below if the teacher has completed six upper 
division or twelve total semester units of coursework in the subjects taught, 
 


 


WHEREAS,   Jessilynn Chaudoir / Clear Multiple Subject Credential has completed the required 
  coursework in Science, 
 


WHEREAS,   Jessilynn Chaudoir consents to this assignment, 
 


WHEREAS,   the governing board members shall assign Jessilynn Chaudoir to teach Science 
     for the 2018-2019 school year. 


 


 
APPROVED AND ADOPTED, this 21st day of August, 2018, by the following vote: 
 


AYES: 
 


NOES: 
 


ABSTAIN: 
 


ABSENT: 
         
        _________________________________ 
        President, Governing Board of Education 
 
 
 
ATTEST: _________________________________ 
  Secretary, Governing Board of Education 








	  
2857 Transworld Drive 


Stockton, CA 95206 
www.teacherscollegesj.edu 


(209) 468-4926 


	  
Co-‐Sponsor	  Agreement	  


Teacher	  Induction	  Program	  
2018	  –	  2020	  (Academic	  Years)	  


	  
Enclosed	  is	  a	  co-‐sponsor	  agreement	  for	  your	  educational	  agency	  official	  to	  sign	  and	  return.	  


Teachers	  College	  of	  San	  Joaquin’s	  Induction	  Program	  serves	  both	  general	  education	  and	  education	  
specialist	   candidates	   and	   is	   two	   years	   in	   length.	   	   A	   one-‐year	   Early	   Completion	   Option	   (ECO)	   is	  
available	  for	  candidates	  who	  qualify.	  	  


The	  district	  or	  employing	  agency	  understands	  and	  agrees	  to	  the	  following:	  


1. Inform	  newly	  preliminary	  credentialed	  general	  education	  and	  education	  specialist	  teachers	  
they	  must	  enroll	  in	  an	  induction	  program	  their	  first	  year	  of	  teaching.	  


2. Provide	  the	  TCSJ	  Induction	  Enrollment	  form	  to	  all	  new	  general	  education	  and	  educations	  
specialist	  hires.	  Assist	  the	  candidate	  in	  submitting	  the	  form	  to	  TCSJ.	  


3. If	  a	  candidate	  is	  hired	  after	  October	  1,	  the	  candidate	  is	  eligible	  to	  enroll	  in	  TCSJ’s	  induction	  
program,	  but	  must	  wait	  until	  the	  following	  academic	  school	  year	  to	  begin	  induction.	  	  These	  
candidates	  must	  be	  matched	  with	  a	  mentor	  or	  peer	  for	  support.	  	  Such	  candidates	  need	  to	  meet	  
with	  the	  TCSJ	  Induction	  Coordinator	  to	  develop	  an	  Individual	  Learning	  Plan	  (ILP).	  


4. Candidates	  who	  are	  enrolled	  into	  TCSJ’s	  Induction	  Program	  must:	  


• Be	  employed	  as	  the	  teacher	  of	  record	  in	  an	  assignment	  that	  aligns	  with	  the	  clear	  credential	  
being	  pursued;	  


• Be	  employed	  in	  a	  setting	  where	  video	  capture	  is	  permitted	  for	  candidate	  reflection;	  	  
• Be	  employed	  in	  an	  instructional	  setting	  with	  the	  same	  group	  of	  students	  on	  a	  daily	  or	  


weekly	  basis.	  


5. Inform	  candidates	  who	  is	  responsible	  for	  paying	  the	  per	  year	  Induction	  Program	  Fee.	  


6. If	  a	  candidate	  withdraws	  from	  TCSJ’s	  Induction	  program	  prior	  to	  December	  31,	  50%	  of	  the	  
program	  fee	  must	  be	  paid.	  	  However,	  if	  a	  candidate	  withdraws	  from	  the	  program	  after	  
December	  31,	  the	  full	  program	  fee	  is	  due.	  


7. Ensure	  that	  the	  candidate	  is	  paired	  with	  a	  mentor	  within	  30	  days	  of	  being	  enrolled	  in	  TCSJ’s	  
Induction	  program.	  	  


• The	  mentor	  and	  candidate	  are	  to	  be	  matched	  according	  to	  credentials	  held,	  grade	  level	  
and/or	  subject	  area	  as	  appropriate	  to	  the	  candidate’s	  employment;	  


• Inform	  TCSJ	  of	  the	  mentor/candidate	  pairing	  including	  if	  the	  match	  is	  based	  upon	  
credentials	  held,	  grade	  level	  and/or	  subject	  area;	  


• It	  is	  recommended	  there	  be	  a	  1:1	  pairing	  of	  mentor	  to	  candidate.	  


	  







	  


8. Mentors	  are	  selected	  based	  upon	  the	  following	  minimum	  requirements:	  


• Knowledge	  of	  the	  context	  and	  the	  content	  area	  of	  the	  candidate’s	  teaching	  assignment;	  
• Demonstrated	  commitment	  to	  professional	  learning	  and	  collaboration;	  
• Possession	  of	  a	  Clear/Life	  Teaching	  Credential;	  
• Ability,	  willingness,	  and	  flexibility	  to	  meet	  a	  candidate’s	  needs	  for	  support;	  
• Minimum	  of	  three	  years	  of	  effective	  teaching	  experience;	  
• Agreement	  to	  fulfill	  the	  mentor	  roles	  and	  responsibilities	  as	  outlined	  in	  the	  TCSJ	  Mentor	  
Roles	  and	  Responsibilities.	  


9. Assign	  a	  representative	  to	  attend	  the	  Consortium	  Leadership	  Team	  (CLT)	  meetings	  and	  act	  as	  a	  
contact	  person	  for	  TCSJ’s	  Induction	  program.	  	  


10. Provide	  sufficient	  resources,	  including	  protected	  time,	  for:	  


• The	  collaborative	  development	  of	  the	  Individual	  Induction	  Plan	  (ILP)	  with	  input	  from	  the	  
candidate,	  mentor,	  and	  consultation	  with	  the	  site	  administrator	  within	  60	  days	  of	  the	  
candidate’s	  enrollment	  in	  the	  program;	  


• The	  mentor	  and	  candidate	  to	  attend	  required	  TCSJ	  professional	  development	  opportunities;	  	  
• The	  mentor	  to	  attend	  initial	  and	  ongoing	  training;	  
• The	  candidate	  to	  implement	  his/her	  ILP;	  
• The	  candidate	  to	  attend	  coursework	  as	  part	  of	  their	  ILP	  goals;	  
• The	  mentor	  to	  provide	  an	  average	  of	  not	  less	  than	  one	  hour	  per	  week	  of	  individualized	  
support/mentoring	  coordinated	  and/or	  provided	  by	  the	  mentor;	  


• The	  mentor	  to	  assist	  the	  candidate	  in	  the	  implementation	  of	  his/her	  ILP	  goals;	  
• Regular	  mentor	  and	  candidate	  interactions,	  e.g.	  observation	  of	  the	  candidate’s	  practice,	  
video	  taping	  of	  the	  candidate,	  or	  observations	  of	  colleagues	  and	  peers.	  


11. Agree	  to	  use	  a	  candidate’s	  ILP	  for	  the	  sole	  purpose	  of	  professional	  growth.	  The	  ILP	  may	  not	  be	  
used	  for	  evaluation	  for	  employment	  purposes.	  


12. Honor	  the	  confidentiality	  between	  the	  mentor	  and	  induction	  candidate.	  


13. Provide	  the	  program	  with	  the	  names	  of	  site	  administrators	  working	  with	  induction	  mentors	  
and	  candidates,	  and	  release	  them	  to	  attend	  professional	  development	  in	  order	  to	  learn	  about	  
the	  induction	  program	  and	  their	  individual	  roles	  and	  responsibilities.	  


14. Ensure	  that	  site	  administrators	  with	  induction	  candidates	  are	  aware	  of	  the	  shared	  
responsibilities	  set	  forth	  in	  this	  agreement.	  


15. Employers,	  site	  administrators,	  candidates	  and	  mentors	  will	  provide	  the	  required	  evaluation	  
data,	  including	  survey	  completion	  and	  demographic	  information,	  as	  requested	  by	  the	  
Commission	  on	  Teacher	  Credentialing	  (CTC)	  and/or	  the	  TCSJ	  Induction	  Program.	  


	  


	  







	  


The	  TCSJ	  Induction	  Program	  understands	  and	  agrees	  to	  the	  following:	  


1. If	  appropriate,	  invoice	  the	  district/employing	  agency	  the	  yearly	  program	  fee	  for	  each	  induction	  
candidate	  based	  upon	  the	  amount	  each	  district/employing	  agency	  will	  support	  


OR,	  establish	  a	  payment	  plan	  for	  induction	  candidates	  who	  are	  paying	  the	  fee	  for	  induction	  


2. Ensure	  that	  districts	  have	  paired	  each	  participating	  teacher	  with	  a	  mentor	  according	  to	  
credentials	  held,	  grade	  level	  and/or	  subject	  area	  within	  30	  days	  of	  enrolling	  in	  TCSJ’s	  Induction	  
Program.	  


3. Ensure	  that	  each	  participating	  teacher	  has	  developed	  an	  Individual	  Learning	  Plan	  within	  60	  
days	  of	  enrolling	  in	  TCSJ’s	  Induction	  Program.	  


4. Provide	  the	  following	  professional	  development	  and	  training:	  


• Initial	  and	  ongoing	  training	  for	  the	  mentor;	  
• Individual	  Learning	  Plan	  (ILP)	  Seminar	  for	  the	  mentor	  and	  candidate;	  
• Professional	  development	  for	  site	  administrators	  regarding	  induction	  and	  their	  role	  in	  the	  
creation	  and	  support	  of	  the	  candidate	  and	  his/her	  ILP;	  


• Required	  professional	  development,	  seminars	  and/or	  coursework	  for	  induction	  candidates	  
that	  is	  tied	  to	  the	  implementation	  of	  their	  ILP.	  


5. Apprise	  candidates	  of	  the	  availability	  and	  criteria	  for	  the	  Early	  Completion	  Option	  (ECO)	  for	  
“experienced	  and	  exceptional”	  candidates.	  	  	  


6. Apprise	  districts/employing	  agencies	  of:	  


• A	  list	  of	  teacher	  candidates	  who	  need	  induction;	  
• How	  mentors	  are	  meeting	  their	  roles	  and	  responsibilities;	  
• Induction	  candidates	  who	  have	  met	  all	  induction	  requirements	  and	  are	  being	  recommended	  
for	  their	  clear	  credential;	  


• Induction	  candidates	  who	  have	  not	  met	  all	  of	  the	  requirements	  for	  induction	  and	  need	  
additional	  time	  to	  complete	  induction;	  


• Information	  on	  mentor	  and	  candidate	  matches	  that	  may	  be	  ineffective	  


7. Provide	  all	  program	  materials	  to	  both	  mentors	  and	  induction	  candidates.	  


8. Provide	  the	  following	  credential	  services:	  


• Confirm	  the	  eligibility	  of	  teachers	  based	  upon	  the	  TCSJ	  Induction	  Enrollment	  Form;	  	  
• Follow	  CTC	  protocols	  for	  recommending	  participating	  teachers	  for	  their	  clear	  credential.	  


	  


	  


	  


	  







	  


TO	  BE	  COMPLETED	  BY	  THE	  EMPLOYING	  AGENCY:	  


Type	  of	  Educational	  Agency	  
	  
COE	   	   District	   Charter	   Private	  


	  
CDS	  Code	  (7	  or	  14	  digit)	  	  	  	  	   	   	   	   	   	   	   	   	  
	  
Name	  of	  Agency:	  	  	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Mailing	  Address:	  	  	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Contact	  Person:	  	  	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Telephone:	  	  	  	   	   	   	   	   	   	   	   	   	  email:	  	  	   	   	   	   	   	   	   	   	   	   	   	  
	  
The	  signatures	  below	  indicate	  that	  the	  educational	  agency	  has	  agreed	  to	  the	  conditions	  and	  
will	  act	  as	  co-‐sponsors:	  
	  
Name	  of	  Approving	  Official:	  	  	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Position/Title:	  	  	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Signature	  of	  Approving	  Official:	  	  	   	   	   	   	   	   	   	   	   	   	   	  	  Date:	  	  	  	   	   	   	   	   	  
	  
Signature	  of	  TCSJ	  President:	  	  	   	   	   	   	   	   	   	   	   	   	   	   	  	  Date:	  	   	   	   	   	   	   	  
	  
	  
Please	  complete	  the	  Co-‐Sponsor	  information	  (type	  or	  print)	  and	  return	  the	  entire	  document	  to:	  
	  
	   Judene	  Violante.	  Please	  keep	  a	  copy	  for	  your	  records.	  


Emai:	  	  jviolante@sjcoe.net	  or	  
U.S.	  Mail:	  	  P.O.	  Box	  213030	  Stockton	  CA	  	  95213	  








New Certificated Employee Bios 18-19 
 
 
Amelia Dominguez – Amelia will be teaching in the special day class at Traina this 
year. Amelia grew up in a small Village in the north of England and received her 
Bachelor of Science in Food and Nutrition through the University of Birmingham in 
England. After visiting the United States, she decided to return and pursued a teaching 
credential in mild to moderate Special Education at St. Mary’s College. Outside of 
teaching, Amelia enjoys spending time exploring new places, photography and cross 
stitching. 
 
Jenna Fillmore – Jenna will be teaching 7th and 8th grade math at Traina this 
year.  Jenna grew up in a small town on the northern California border and received her 
Bachelors of Arts in Elementary Education through Northwest Nazarene University in 
Nampa, Idaho. Last summer, she and her husband moved to Tracy after her husband 
was offered a job at Lawrence Livermore National Lab. She worked on transferring her 
teaching credentials to California and was a substitute teacher for the Jefferson School 
District last year. When she’s not teaching, Jenna enjoys drinking coffee, reading, and 
finding new shows to watch on Netflix.   
 
Michelle Pereira – Michelle will be teaching Resource at Traina and possibly Hawkins 
as well this year.  She attended school through the Tracy Unified school district and she 
got her Bachelor’s degree in Psychology from California State University, Stanislaus. 
Shortly after, she started substitute teaching for Tracy Unified and found her love for 
teaching. She was hired at Jefferson school District as a middle school Resource 
teacher at Hawkins and worked there for 2 years. She decided to go back to school full-
time to earn both her General Education and Education Specialist credentials through 
Stanislaus’s concurrent credentialing program.  Outside of teaching, she has a passion 
for animals, being outdoors, and traveling. She has lived in Tracy her whole life and 
likes to be involved in the community.  
 
Lexie Varner - Lexie will be teaching Kindergarten at Monticello this year. Lexie grew 
up in the small, nearby town of Brentwood and she received her Bachelors of Science in 
Political Science and General Social Science through the University of Oregon. She 
received her teaching credential from Saint Mary’s College and this will be her first year 
as a teacher. In her free time Lexie likes to spend time with her friends, family, and her 
dog named Rudy. She enjoys watching college football and returns to Oregon every 
year to watch an Oregon Ducks football game.  
 
Gabriela Borgna – Gabbie will be teaching Resource at Monticello this year.  Gabbie 
is married and has one son.  She graduated with a Bachelor’s degree from UC Santa 
Cruz, Go Banana Slugs!  Gabbie received her teaching credential from the Teachers 
College of San Joaquin.  She moved to Tracy in 2010 and is happy being part of this 
awesome community.  Outside of teaching she likes working in the yard then relaxing in 
the shade while enjoying chips, salsa and music. 
 







Anne Abris – Anne will be teaching 4th grade at Monticello this year. Anne has been a 
part of the Monticello family since 2012, starting off as a parent volunteer and 
transitioned into substitute teaching. She received her Bachelor's degree from Chapman 
University and worked in the accounting field for many years before following her 
passion for teaching. She has been married for 14 years and has three children, Joelle 
(11), Jaden (10), and Julian (8). Outside of teaching, Anne plays chauffeur and keeps 
herself busy with her children's activities including taekwondo, basketball, swimming, 
and piano. She loves to spend time with her family, travel, and stay active including 
kickboxing. She has lived in Tracy for the past 15 years, but grew up in Southern 
California, which makes her a Lakers fan in Warriors territory. 
 
Dana Tirnetta – Dana will be teaching Kindergarten at Monticello Elementary this year. 
Dana grew up in Livermore and attended California State University Stanislaus, where 
she graduated on the Dean’s List with a BA in Communications. Before pursuing a 
teaching career, Dana worked as a Communications Coordinator for about a year. After 
realizing this was not her passion, she started substitute teaching and found her true 
love for teaching. When she is not teaching, she enjoys spending time with family and 
going out on the boat any chance she gets. 
 
Ghizal Ayubi – Ghizal will be teaching 4th grade at Hawkins this year. Ghizal is married 
and has 3 children, a 16-year-old girl and 2 boys ages 14 and 11. Two of her children 
graduated from Tom Hawkins and currently attend Tracy High while her youngest will 
be entering 6th grade at Tom Hawkins. Ghizal has been working with children of various 
ages and grades for over 8 years in different settings including private school, substitute 
teaching and Intervention specialist. She received her undergrad from Cal State East 
Bay and her multiple subject teaching credential from Cal State Stanislaus.   Ghizal was 
born in Afghanistan; her family migrated over to the U.S when she was 6 years old. 
Ghizal’s motivation for teaching is to help all of her students understand their own ability 
and challenge themselves beyond what they think they are capable of because she 
believes this is what her own teachers helped her do when she came to this country not 
knowing how to read, write or speak a word of English. Ghizal loves to travel, try new 
foods and learn about different cultures, in fact, just this summer, she traveled to 
various parts of Spain and Turkey and absolutely loved her firsthand experiences with 
food, culture and different ways of living. She is very excited about joining the wonderful 
team over at Hawkins and cannot wait to get to know each and every one of her 
students!   
 
Kelly Shook - Kelly will be teaching Kindergarten at Hawkins this year.  Kelly is 
married and has four children. She is excited to bring her two girls with her to Tom 
Hawkins. She has commuted to the Bay Area for the last 9 years and is excited for her 
journey. Kelly is blessed to have lost 100 pounds last year and has found her passion 
for empowering others to grow virtual health and wellness companies. Her friends 
admire her thirst for life and love of travel.  
 
Tina Seymore – Tina will be teaching 7th and 8th grade core at Hawkins this year. She 
has worked for the Jefferson School District for ten years as an Intervention 







Specialist.  Tina grew up in Pleasanton and was a youth worker for the City of 
Pleasanton for many years.  She has been with her husband Jason for fifteen years and 
will be married for ten years this October.  They have two son’s Aiden and 
Preston.  Aiden will be in 3rd grade and Preston will start TK this year at Hawkins.  Tina 
and her family are major Disneyland fans.  They go as much as they can.  But, when 
they are not in Disneyland, they like to camp, boat and go on Jeep runs.  The Seymore 
family likes the Jefferson School District so much, that they will be moving into the 
District this September.  Tina looks forward to teaching this year and hopefully many 
years to come. 
 
Rosalina Bonillo – Rosalina will be teaching TK this year at Hawkins. She is a first 
year teacher, but has been a Pre-K teacher for 9 years in the Byron Union School 
District. Rosalina has a Bachelor’s Degree in Early Childhood Education from 
Humphreys University. She will soon be completing her master’s degree. Rosalina was 
born in Tracy and graduated from Tracy High School. Outside of teaching, she babysits 
for children with special needs in Tracy through Pacific Homecare Services. Rosalina 
and her boyfriend have a dog, two cats and several reptiles. Most of their animals are 
adopted or rescues.  
 
Jessilynn Chaudoir – Jessica will be teaching 8th grade science at Hawkins this 
year.  She grew up in Clayton, CA and moved down to Southern California to receive 
her Bachelors of Science in Biological Psychology at UCSB before receiving her 
teaching credential through CSULA. She has previously taught 4/5th and 2nd grade. 
When she is not teaching, she loves to spend time camping and kayaking in nature, 
cooking big Italian meals, and walking her little dog Atticus at the beach. She just 
moved back to the East Bay Area from Southern California and is excited to get to know 
the community and explore new places.  
 
 
Mikayla Brown - Mikayla will be teaching 7th and 8th grade core at Hawkins this year. 
She has lived in Tracy her whole life, and grew up in the farming community. She 
recently got married in November to her high school sweetheart. She attended 
Stanislaus State for both her Bachelor’s degree and credential. Before her career, she 
spent a year substitute teaching in the Jefferson District. Outside of teaching she enjoys 
helping out her dad and husband with the hay and grape businesses.  
 
Melissa Frizzi - Melissa will be teaching 7th and 8th grade English and History at 
Hawkins this year. She grew up in Tracy and went to school at Hawkins as a kid. 
Melissa graduated from Azusa Pacific University one year ago with her degree in 
English Literature. She substitute taught in the district last year and is getting her 
teaching credential through the TCSJ Impact program. She loves reading with a good 
cup of coffee and being with her family and friends. 
 
Natalie Acuna - Natalie will be teaching 7/8th grade PE at Jefferson and 4th Grade PE 
at Hawkins. Natalie is from Manteca, CA and graduated from Sierra High. She attended 
MJC and then went on to California State University of Fresno where she earned a 







Bachelor’s of Science in Kinesiology with an emphasis in Physical Education. During 
the past couple of summers, she has taught swim lessons to kids ages four years and 
up! Outside of teaching she enjoys being outdoors and making memories with family 
and friends. She grew up cheering on the SF Giants, Forty Niners, and Warriors and 
enjoys attending the games! Natalie is left-handed but also ambidextrous. Her favorite 
dessert is apple pie or peach cobbler! 
 
Cindy Contreras – Cindy will be a Speech Language Pathologist at Hawkins this 
year. Cindy grew up in Stockton and received her Bachelor’s of Science degree in 
Speech-Language Pathology through University of the Pacific. After that, Cindy 
received her master’s degree through California State University San Marcos. When 
she’s not working Cindy enjoys spending time outdoors, traveling to new places, and 
spending time with family and friends. 
 
Jasmine Aviles – Jasmine is another one of our new Speech Language Pathologists 
and will be working at Traina School. She is married and has three children, the oldest 
two are attending college and her youngest is just starting high school. Jasmine grew up 
in the San Francisco Bay Area and graduated with her bachelor's degree in Liberal 
Studies and master’s degree in Communicative Disorders, both from San Francisco 
State University. When she is not teaching, Jasmine enjoys reading, hiking and going 
on adventures with her family. 
 
 








Item 6.5 


INFORMATION SHEET 8/21/2018 TRUSTEES’ MEETING 


 


To:   Jim Bridges 


For:  Board of Trustees 


From:  Nancie Castro 


Re:  Provisional Internship Permit Request 


 


The California Commission on Teacher Credentialing allows Districts to apply for 
Provisional Intern Permits to fill an immediate staffing need by hiring an individual 
who has not yet met the subject matter competence requirement needed to 
enter an internship program. This permit will allow the following candidate, Dana 
Tirnetta, to work as Kindergarten teachers at Monticello School while she 
completes her subject matter competence requirement.  


 


Recommendation Action:  Approve the list of Provisional Internship Permit 
request. 








INFORMATION SHEET 8/21/18 TRUSTEES’ MEETING 


 


 


        ATTACHMENT: 7.1 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Mindy Maxedon, CBO 


 


ISSUE:   June, 2018 Budget Revisions and Transfers 


 


   


Attached for Board review are the Budget Revisions and Transfers for June 1, 2018 through June 


30, 2018.   


 


 


Listed below are the primary changes in June, 2018: 


 


FUND 01: 


- Update budget for site projects architect fees.  (Resource 0070) 


- Update budget for contracted services from COE Payroll.  (Resource 0000) 


- Update budget for PLC conference expenses. (Resource 0070) 


- Between object for eRate project budgets.  (Resource 1100) 


- Update site budgets for revenues received.   


 


 


FUND 13: 


- Between object for advertisement budget (Res 5310) 


 


FUND 14: 


- Update budget for fire suppression pump replacement. (Resource 0000) 


 


 


 


 


 


 


 


 


 


 


 


 


 
 
 







Jefferson School District 


Budget Adjustment Report 


From 6/1/18 through 6/30/18 


 


 


FUNDS:     01, 13,14 


 


PASSED AND ADOPTED this 21
st
 day of August, 2018, by the following vote: 


 


 


 


 


AYES:  ________ NOES:  _________ ABSENT:  _________ 


 


 


 


STATE OF CALIFORNIA 


COUNTY OF SAN JOAQUIN 


 


I, ____________________, Clerk of the Governing Board of the JEFFERSON 


School District of San Joaquin County, California, do hereby certify that the 


Governing Board of said district did in fact adopt at a Board meeting, at the time and 


by the vote stated, the revised budget figures shown as of the June revised budget on 


the attached Budget Adjustment Reports as being the official revised budget of the 


District for Fiscal Year 2017-18. 


 


 


Approved this 21
st
 day of August, 2018. 


 


 


 


        _____________________________ 


       Clerk, Board of Trustees 


 
 


 







INFORMATION SHEET 8/21/18 TRUSTEES’ MEETING 


 


 


        ATTACHMENT: 7.1 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Mindy Maxedon, CBO 


 


ISSUE:   July, 2018 Budget Revisions and Transfers 


 


   


Attached for Board review are the Budget Revisions and Transfers for July 1, 2018 through July 


31, 2018.   


 


 


Listed below are the primary changes in July, 2018: 


 


FUND 01: 


- Update budget for Amplify student assessment program – 3 year agreement. 


(Resource 0070) 


- Update one-time site project budgets for marquee project. (Resource 0070) 


- Update teacher budget accounts for 2018-19 school year. (Resource1100) 


- Set up budget for Second Step curriculum – all sites.  (Resource 6300) 


- Update property & liability insurance budget. (Resource 0000) 


- Update budget for GLAD curriculum 3
rd


 – 5
th
.  (Resource 0709) 


- Between object for alarm monitoring budget. (Resource 0000)  


 


 


FUND 14: 


- Between object for slurry seal @ Hawkins. (Resource 0000) 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 







 


 
 
 


Jefferson School District 


Budget Adjustment Report 


From 7/1/18 through 7/31/18 


 


 


FUNDS:     01,14 


 


PASSED AND ADOPTED this 21
st
 day of August, 2018, by the following vote: 


 


 


 


 


AYES:  ________ NOES:  _________ ABSENT:  _________ 


 


 


 


STATE OF CALIFORNIA 


COUNTY OF SAN JOAQUIN 


 


I, ____________________, Clerk of the Governing Board of the JEFFERSON 


School District of San Joaquin County, California, do hereby certify that the 


Governing Board of said district did in fact adopt at a Board meeting, at the time and 


by the vote stated, the revised budget figures shown as of the July revised budget on 


the attached Budget Adjustment Reports as being the official revised budget of the 


District for Fiscal Year 2018-19. 


 


 


Approved this 21
st
 day of August, 2018. 


 


 


 


        _____________________________ 


       Clerk, Board of Trustees 


 
 


 
































































































 


 


Information Sheet – 8/21/18 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees         Item: 7.2
 
FROM: Celli Coeville  


DATE: August 13, 2018 


RE: Quarterly Williams Act Reporting 
  
There were no Williams Act complaints received within the most recent reporting period.  
 

















Information Sheet – 8/21/18 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 8.2 


FR:  Celli Coeville  


DATE: August 16, 2018 


RE: Revised Board Policy, BP 0410, Nondiscrimination in District Programs and  


Activities, Consider Adoption as Presented 


Revised BP 0410: 


Nondiscrimination in District Programs and Activities 


(BP revised) Policy updated to reflect NEW LAW (AB 699) which (1) adds immigration status to 
the categories of characteristics that are protected against discrimination, (2) requires 
parent/guardian notification of their child's right to a free public education regardless of 
immigration status or religious beliefs, and (3) mandates that districts adopt policy consistent 
with a model policy developed by the California Attorney General, which includes a statement 
regarding equitable services. Policy also reflects provisions of the Attorney General's model 
policy and NEW LAW (SB 31) which prohibit districts from compiling or assisting in the 
compilation of a registry based on immigration status, religion, or other specified characteristics. 


Recommendation Action:  Approve the revised Board Policy.  







Philosophy-Goals-Objectives and Comprehensive Plans  


BP 0410(a) 


NONDISCRIMINATION IN DISTRICT PROGRAMS AND ACTIVITIES 


***Note:  Education Code 234.1 mandates districts to adopt policy and regulations to ensure that 


district programs and activities are free from unlawful discrimination.  In accordance with various 


provisions of state and federal law, discrimination in education programs and activities is unlawful 


when it is based on certain actual or perceived characteristics of an individual. Education Code 


220, as amended by AB 699 (Ch. 493, Statutes of 2017), prohibits discrimination based on race or 


ethnicity, nationality, immigration status, sex, sexual orientation, gender, gender identity, gender 


expression, religion, or any other characteristic contained in the definition of hate crimes in Penal 


Code 422.55. Government Code 11135 prohibits discrimination based on all the foregoing 


characteristics and on age, disability, and an individual's genetic information. Title VI of the Civil 


Rights Act of 1964 (42 USC 2000d-2000d-7) prohibits discrimination on the basis of race, color, 


and national origin. Title IX (20 USC 1681-1688) prohibits discrimination on the basis of sex. The 


Americans with Disabilities Act (ADA) (42 USC 12101-12213) and Section 504 of the 


Rehabilitation Act of 1973 (29 USC 794) prohibit discrimination on the basis of disability.  For 


policy language protecting students against discrimination and harassment, see BP/AR 5145.3 - 


Nondiscrimination/Harassment and BP/AR 5145.7 - Sexual Harassment.*** 


 


***Note:  Education Code 260 and 5 CCR 4900-4965 require the Governing Board to monitor 


district compliance with these state and federal laws. The federal laws are enforced by the Office 


for Civil Rights of the U.S. Department of Education, and the California Department of Education 


may investigate complaints regarding discrimination pursuant to 5 CCR 4600-4670.*** 


 


***Note:  Similarly, Government Code 12940 provides protections for employees, job 


applicants, unpaid interns, and volunteers against unlawful discrimination and harassment.  For 


policy language addressing these protections as they relate to volunteers, see BP 1240 - Volunteer 


Assistance, and in relation to employees, unpaid interns, and job applicants, see BP 4030 - 


Nondiscrimination in Employment.*** 


 


The Governing Board is committed to providing equal opportunity for all individuals in education. 


District district programs, and activities,. District programs, activities, and practices shall be free 


from unlawful discrimination, including discrimination against an individual or group based on 


race, color, ancestry, nationality, national origin, immigration status, ethnic group identification, 


ethnicity, age, religion, marital status, pregnancy, or parental status, physical or mental disability, 


sex, sexual orientation, gender, gender identity or expression, or genetic information; a perception 


of one or more of such characteristics; or association with a person or group with one or more of 


these actual or perceived characteristics. 


 


(cf. 1240 - Volunteer Assistance) 


(cf. 4030 - Nondiscrimination in Employment) 


(cf. 4032 - Reasonable Accommodation) 


(cf. 4033 - Lactation Accommodation) 


(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 







(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave) 


(cf. 5131.2 - Bullying) 


(cf. 5145.3 - Nondiscrimination/Harassment) 


(cf. 5145.7 - Sexual Harassment) 


(cf. 5145.9 - Hate-Motivated Behavior) 


(cf. 5146 - Married/Pregnant/Parenting Students) 


(cf. 6145 - Extracurricular and Cocurricular Activities) 


(cf. 6145.2 - Athletic Competition) 


(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education) 


(cf. 6164.6 - Identification and Education Under Section 504) 


(cf. 6178 - Career Technical Education) 


(cf. 6200 - Adult Education) 


 


***Note:  Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017), mandates that 


districts adopt policy consistent with the California Attorney General's model policy contained in 


the Office of the Attorney General's publication Promoting a Safe and Secure Learning 


Environment for All:  Guidance and Model Policies to Assist California's K-12 Schools in 


Responding to Immigration Issues. That model policy includes statements regarding the equitable 


provision of services and a prohibition against the use of school resources or data for creating a 


registry based on specific characteristics. In addition, Government Code 8310.3, as added by SB 


31 (Ch. 826, Statutes of 2017), prohibits districts from disclosing information about immigration 


status or religion to federal government authorities for use in the compilation of a registry for 


immigration enforcement or otherwise assisting in the creation of such a registry.*** 


 


All individuals shall be treated equitably in the receipt of district and school services. Personally 


identifiable information collected in the implementation of any district program, including, but not 


limited to, student and family information for the free and reduced-price lunch program, 


transportation, or any other educational program, shall be used only for the purposes of the 


program, except when the Superintendent or designee authorizes its use for another purpose in 


accordance with law. Resources and data collected by the district shall not be used, directly or by 


others, to compile a list, registry, or database of individuals based on race, gender, sexual 


orientation, religion, ethnicity, national origin, or immigration status or any other category 


identified above. 


 


(cf. 3540 - Transportation) 


(cf. 3553 - Free and Reduced Price Meals) 


(cf. 5145.13 - Response to Immigration Enforcement) 


 


***Note:  Education Code 221.2-221.3 (the California Racial Mascot Act) declare the use of 


racially derogatory or discriminatory school or athletic team names, mascots, or nicknames to be 


contrary to an equal education and specifically prohibit public schools from using the term 


"Redskins" as a school or athletic team name, mascot, or nickname. The following paragraph 


expands this prohibition to include any racially derogatory or discriminatory athletic team name, 


mascot, or nickname and may be revised to reflect district practice.*** 


 


District programs and activities shall also be free of any racially derogatory or discriminatory 







school or athletic team names, mascots, or nicknames. 


 


***Note:  Pursuant to Education Code 221.5, a district is required to permit a student to 


participate in sex-segregated school programs and activities, including athletic teams and 


competitions, and to use facilities consistent with the student's gender identity, regardless of 


his/her gender as listed on his/her educational records. See BP/AR 5145.3 - 


Nondiscrimination/Harassment. For further information, see CSBA's Updated Legal Guidance:  


Protecting Transgender and Gender Nonconforming Students Against Sex Discrimination.*** 


 


Annually, the Superintendent or designee shall review district programs and activities to ensure 


the removal of any derogatory or discriminatory name, image, practice, or other barrier that may 


unlawfully prevent an individual or group in any of the protected categories stated above from 


accessing district programs and activities. He/she shall take prompt, reasonable actions to remove 


any identified barrier. The Superintendent or designee shall report his/her findings and 


recommendations to the Board after each review. 


 


(cf. 1330 - Use of Facilities) 


 


All allegations of unlawful discrimination in district programs and activities shall be investigated  


and resolved in accordance with the procedures specified in AR 1312.3 - Uniform Complaint 


Procedures. 


 


(cf. 1312.3 - Uniform Complaint Procedures) 


 


***Note:  Many nondiscrimination laws and regulations contain a notification requirement. For 


example, pursuant to 34 CFR 104.8 and 106.9, a district that receives federal aid is required to take 


"continuing steps" to notify students, parents/guardians, employees, employee organizations, and 


applicants for admission and employment that it does not discriminate on the basis of disability or 


sex in its educational programs or activities. In addition, Education Code 221.61 requires districts 


to post specified information relating to Title IX on their web sites. To ensure consistent 


implementation of the laws, the same notification requirement should be adopted for all the 


protected categories as provided in the following paragraph.*** 


 


Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify students, 


parents/guardians, employees, employee organizations, applicants for admission and employment, 


and sources of referral for applicants about the district's policy on nondiscrimination and related 


complaint procedures. Such notification shall be included in the annual parental notification 


distributed pursuant to Education Code 48980 and, as applicable, in each announcements, 


bulletins, catalogs, handbooks, application forms, or other materials distributed to these groups 


and, as applicable, to the public by the district. As appropriate, such The notification shall also be 


posted on the district's web site and social media and in district schools and offices, including staff 


lounges, student government meeting rooms, and other prominent locations as appropriate. and 


shall be posted on the district's web site and, when available, district-supported social media. 


 


(cf. 1113 - District and School Web Sites) 


(cf. 1114 - District-Sponsored Social Media) 







(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 


(cf. 5145.6 - Parental Notifications) 


 


***Note:  Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017), requires the 


following notification. Information about the educational rights of all students is contained in the 


appendix of the Office of the Attorney General's publication Promoting a Safe and Secure 


Learning Environment for All:  Guidance and Model Policies to Assist California's K-12 Schools 


in Responding to Immigration Issues.*** 


 


In addition, the annual parental notification shall inform parents/guardians of their children's right 


to a free public education regardless of immigration status or religious beliefs, including 


information on educational rights issued by the California Attorney General. Alternatively, such 


information may be provided through any other cost-effective means determined by the 


Superintendent or designee.  (Education Code 234.7) 


 


***Note:  Pursuant to Education Code 48985, when 15 percent or more of students enrolled in a 


school speak a single primary language other than English, all notices and reports sent to the 


parents/guardians of these students must also be written in the primary language and may be 


answered by the parent/guardian in English or the primary language. In addition, 20 USC 6311 and 


6312 require that districts receiving Title I funds provide parent/guardian notices in an 


understandable and uniform format and, to the extent practicable, in a language that 


parents/guardians understand.*** 


 


The district's nondiscrimination policy and related informational materials shall be published in a 


format that parents/guardians can understand. In addition, when 15 percent or more of a school's 


students speak a single primary language other than English, those materials shall be translated 


into that other language. 


 


Access for Individuals with Disabilities 


 


***Note:  Pursuant to the ADA and its implementing regulations, 28 CFR 35.150 and 35.151, 


district facilities must be accessible to and usable by individuals with disabilities. Compliance 


methods may include equipment redesign, reassignment of services to accessible buildings, 


assignment of aides to beneficiaries, home visits, delivery of services at alternate accessible sites, 


and alteration of existing facilities and construction of new facilities. In achieving compliance, a 


district need not make structural changes to existing facilities if other methods are effective and the 


district can demonstrate that the structural change would result in a fundamental alteration in the 


nature of the activity or an undue financial or administrative burden. However, pursuant to 28 CFR 


35.151, all newly constructed facilities must comply with the 2010 ADA Standards for Accessible 


Designs issued by the U.S. Department of Justice.*** 


 


***Note:  In addition, pursuant to 28 CFR 35.136, a district must permit an individual with a 


disability to be accompanied by a service animal on district premises when, without the animal's 


assistance, the individual with a disability will not be able to access or participate in a district 


program or activity. For language addressing this mandate, see AR 6163.2 - Animals at School. 


Districts with questions about compliance with the ADA should consult with legal counsel as 







appropriate.*** 


 


District programs and facilities, viewed in their entirety, shall be in compliance with the 


Americans with Disabilities Act (ADA) and any implementing standards and/or regulations. 


When structural changes to existing district facilities are needed to provide individuals with 


disabilities access to programs, services, activities, or facilities, the Superintendent or designee 


shall develop a transition plan that sets forth the steps for completing the changes. 


 


(cf. 6163.2 - Animals at School) 


(cf. 7110 - Facilities Master Plan) 


(cf. 7111 - Evaluating Existing Buildings) 


 


***Note:  Pursuant to 28 CFR 35.130 and 35.160, the ADA requires districts to provide services 


and aids to ensure that a disabled individual is not excluded from participation or denied a benefit, 


service, or program on the basis of a disability. However, if the district can show that providing 


such aids and services would fundamentally alter the nature of the function, program, or meeting 


or would be an undue burden, then the district need not provide them.*** 


 


***Note:  In addition, Government Code 54953.2 requires that all Board meetings meet the 


protections of the ADA and implementing regulations (28 CFR 35.160 and 36.303). In effect, the 


district must ensure that such meetings are accessible to persons with disabilities and that, upon the 


request of any person with a disability, disability-related accommodations, such as auxiliary aids 


and services, are made available.*** 


 


***Note:  The U.S. Department of Education's Office for Civil Rights (OCR) has interpreted the 


ADA and Section 504 of the Rehabilitation Act of 1973 to include the requirement that district 


web sites be accessible to individuals with disabilities. See the OCR's June 2010 and May 2011 


Dear Colleague Letters and BP 1113 - District and School Web Sites.*** 


 


The Superintendent or designee shall ensure that the district provides appropriate auxiliary aids 


and services when necessary to afford individuals with disabilities equal opportunity to participate 


in or enjoy the benefits of a service, program, or activity. These aids and services may include, but 


are not limited to, qualified interpreters or readers, assistive listening devices, assistive 


technologies or other modifications to increase accessibility to district and school web sites, note 


takers, written materials, taped text, and Braille or large print materials. Individuals  


with disabilities shall notify the Superintendent or principal if they have a disability that requires 


special assistance or services. Reasonable notification should be given prior to a school-sponsored 


function, program, or meeting. 


 


(cf. 6020 - Parent Involvement) 


(cf. 9320 - Meetings and Notices) 


(cf. 9322 - Agenda/Meeting Materials) 


 


***Note:  Pursuant to 28 CFR 35.107, a district that has 50 or more employees is required to 


designate at least one employee to coordinate the district's efforts to comply with the ADA. The 


designated employee could be the same individual or position responsible for the district's 







compliance with state and federal laws and regulations governing educational programs as 


identified in the district's uniform complaint procedures. The following paragraph, which 


identifies the person or position identified in the AR 1312.3 - Uniform Complaint Procedures as 


the responsible employee, may be modified if the district chooses to designate another person or 


position.*** 


 


 


The individual identified in AR 1312.3 - Uniform Complaint Procedures as the employee 


responsible for coordinating the district's response to complaints and for complying with state and 


federal civil rights laws is hereby designated as the district's ADA coordinator. He/she shall 


receive and address requests for accommodation submitted by individuals with disabilities, and 


shall investigate and resolve complaints regarding their access to district programs, services, 


activities, or facilities. 


_____________________________________________________________  


(title or position) 


_____________________________________________________________  


(address) 


_____________________________________________________________  


(telephone number) 


_____________________________________________________________  


(email) 


 
Legal Reference: 


EDUCATION CODE 


200-262.4 Prohibition of discrimination 


48980  Parental notifications 


48985 Notices to parents in language other than English 


51007 Legislative intent: state policy 


GOVERNMENT CODE 


 8310.3  California Religious Freedom Act 


11000 Definitions 


11135 Nondiscrimination in programs or activities funded by state 


11138 Rules and regulations 


12900-12996 Fair Employment and Housing Act 


54953.2 Brown Act compliance with Americans with Disabilities Act 


PENAL CODE 


422.55 Definition of hate crime 


422.6 Interference with constitutional right or privilege 


CODE OF REGULATIONS, TITLE 5 


4600-4687 Uniform complaint procedures 


4900-4965 Nondiscrimination in elementary and secondary education programs 


UNITED STATES CODE, TITLE 20 


Legal References (continued): 


1400-1482 Individuals with Disabilities in Education Act 


1681-1688 Discrimination based on sex or blindness, Title IX 


2301-2415 Carl D. Perkins Vocational and Applied Technology Act 


6311 State plans 


6312 Local education agency plans 


UNITED STATES CODE, TITLE 29 







Legal Reference (continued): 


 


794 Section 504 of the Rehabilitation Act of 1973 


UNITED STATES CODE, TITLE 42 


2000d-2000d-7 Title VI, Civil Rights Act of 1964 


2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended 


2000h-2000h-6 Title IX 


12101-12213 Americans with Disabilities Act 


CODE OF FEDERAL REGULATIONS, TITLE 28 


35.101-35.190 Americans with Disabilities Act 


36.303 Auxiliary aids and services 


CODE OF FEDERAL REGULATIONS, TITLE 34 


100.1-100.13 Nondiscrimination in federal programs, effectuating Title VI 


104.1-104.39 Section 504 of the Rehabilitation Act of 1973 


106.1-106.61 Discrimination on the basis of sex, effectuating Title IX, especially: 


106.9 Dissemination of policy 


Management Resources: 


CSBA PUBLICATIONS 


Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against 


Sex Discrimination, July 2016 


Providing a Safe, Nondiscriminatory School Environment for Transgender and 


Gender-Nonconforming Students, Policy Brief, February 2014 


Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 


CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS 


Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to Assist 


California's K-12 Schools in Responding to Immigration Issues, April 2018 


CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS 


California Law Prohibits Workplace Discrimination and Harassment 


U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 


Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 


Dear Colleague Letter:  Title IX Coordinators, April 2015 


Dear Colleague Letter, May 26, 2011 


Dear Colleague Letter:  Harassment and Bullying, October 2010 


Dear Colleague Letter: Electronic Book Readers, June 29, 2010 


Notice of Non-Discrimination, January 1999 Fact Sheet, August 2010 


Protecting Students from Harassment and Hate Crime, January 1999 


Nondiscrimination in Employment Practices in Education, August 1991 


U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 


2010 ADA Standards for Accessible Design, September 2010 


Accessibility of State and Local Government Websites to People with Disabilities, June 2003 


WORLD WIDE WEB CONSORTIUM PUBLICATIONS 


Web Content Accessibility Guidelines, December 2008 


WEB SITES 


CSBA: http://www.csba.org 


California Department of Education:  http://www.cde.ca.gov 


California Department of Fair Employment and Housing: http://www.dfeh.ca.gov 


Safe Schools Coalition:  http://www.casafeschools.org 


Pacific ADA Center: http://www.adapacific.org 


U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 


U.S. Department of Justice, Civil Rights Division, Americans with Disabilities Act:  


http://www.ada.gov 







U.S. Equal Employment Opportunity Commission: http://www.eeoc.gov 


World Wide Web Consortium, Web Accessibility Initiative: http://www.w3.org/wai 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Policy       JEFFERSON SCHOOL DISTRICT 


adopted: December 12, 2017       Tracy, California 








Information Sheet – 8/21/18 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 8.3 


FR:  Celli Coeville  


DATE: August 16, 2018 


RE: Revised Board Policy & Administrative Regulation, BP/AR 5111, Admission, Consider 


Adoption as Presented 


Admission, BP/AR 5111: 


(BP/AR revised) Policy updated to reflect state law prohibiting the collection of social security 
numbers or the last four digits of the social security numbers of students or their 
parents/guardians, unless otherwise required by law. Policy also reflects NEW LAW (AB 699) 
which prohibits districts from inquiring into students' citizenship or immigration status and the 
California Attorney General's model policy which provides that, under the limited circumstances 
when such information must be collected to comply with eligibility requirements for special state 
or federal programs, such information should be collected separately from the school enrollment 
process. Regulation updated to reflect a requirement of the Attorney General's model policy that 
prohibits districts from requiring documentation that may indicate a student's national origin or 
immigration status, such as a passport, to the exclusion of other permissible documentation. 
Regulation also reflects the authority to accept a parent/guardian affidavit as evidence of a 
child's age when other documentation is not available. 


 


 


Recommendation Action:  Approve the new Board Policy and Administrative Regulation  







Students         BP 5111 (a) 


 


 


ADMISSION 
 


 


***Note:  Pursuant to Education Code 48200, all children ages 6-18 years are subject to 


compulsory full-time education, unless specifically exempted. See BP/AR 5112.1 - 


Exemptions from Attendance for further information about such exemptions.*** 


 


***Note:  Pursuant to Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 


2017), districts are mandated to adopt policy, equivalent to a model policy developed by the 


California Attorney General, which prohibits the solicitation or collection of information 


regarding the immigration or citizenship status of students and their families, unless 


otherwise required by law. See the Office of the Attorney General's publication Promoting a 


Safe and Secure Learning Environment for All:  Guidance and Model Policies to Assist 


California's K-12 Schools in Responding to Immigration Issues, available on its web site. 


These requirements are addressed in the following policy and BP/AR 5111.1 - District 


Residency.*** 


 


***Note:  In Plyler v. Doe, the U.S. Supreme Court ruled that, under the Fourteenth 


Amendment to the U.S. Constitution, students cannot be denied a free public education on 


the basis of their citizenship or immigration status, including their status as undocumented 


children. As discussed in a Dear Colleague Letter and fact sheet, Information on the Rights 


of All Children to Enroll in School, jointly issued by the U.S. Department of Justice's Civil 


Rights Division and U.S. Department of Education's Office for Civil Rights, it may be a 


violation of federal law for districts to adopt a policy or procedure that prohibits or 


discourages children from enrolling in school because they or their parents/guardians are not 


United States citizens or are undocumented. For further discussion of these issues, see 


CSBA's Legal Guidance on Providing All Children Equal Access to Education, Regardless of 


Immigration Status. CSBA's legal guidance also includes a sample board resolution that may 


be used to inform students, parents/guardians, and the community of students' rights under 


current law to attend a district school regardless of their citizenship or immigration status.*** 


 


The Governing Board or Trustees encourages the enrollment and appropriate placement of all 


school-aged children in school.  The Superintendent or designee shall inform 


parents/guardians of students entering children seeking admission to a district school at any 


grade level about admission requirements and shall assist them with enrollment procedures. 


 


***Note:  The following optional paragraph may be revised to reflect district practice. The 


district should align the application windows for various attendance options in a manner that 


will allow the district to meet legal requirements pertaining to admissions priorities. See 


BP/AR 5116.1 - Intradistrict Open Enrollment, AR 5117 - Interdistrict Attendance, and 


BP/AR 5118 - Open Enrollment Act Transfers for application windows applicable to those 


options.*** 


 


The Superintendent or designee shall announce and publicize the timeline and process for 


registration of students at district schools. Applications for intradistrict or interdistrict 


enrollment shall be subject to the timelines specified in applicable Board policies and 


administrative regulations. 







BP 5111 (b) 


 
 


ADMISSION (continued) 


 


(cf. 1112 - Media Relations) 


(cf. 1113 - District and School Web Sites) 


(cf. 1114 - District-Sponsored Social Media) 


(cf. 5116.1 - Intradistrict Open Enrollment) 


(cf. 5117 - Interdistrict Attendance) 


(cf. 5118 - Open Enrollment Act Transfers) 


 


All appropriate staff shall receive training on district admission policies and procedures, 


including information regarding the types of documentation that can and cannot be requested 


 


***Note:  Education Code 49452.9 requires that district enrollment forms include an 


informational item about affordable health care options and available enrollment assistance. 


Pursuant to Education Code 49452.9, the district could accomplish this by developing its 


own informational item or using a flier developed by the California Department of 


Education.*** 


 


The district's enrollment application shall include information about the health care options 


and enrollment assistance available to families within the district. The district shall not 


discriminate against any child for not having health care coverage and shall not use any 


information relating to a child's health care coverage or his/her interest in learning about 


health care coverage in any manner that would harm the child or his/her family.  (Education 


Code 49452.9) 


 


Verification of Admission Eligibility 


 


***Note:  Admission requirements include age criteria for grades K-1; see the accompanying 


administrative regulation. Other admission requirements are addressed in AR 5111.1 - 


District Residency, BP/AR 5141.31 - Immunizations, and AR 5141.32 - Health Screening for 


School Entry.*** 


 


Before enrolling any child in a district school, The the Superintendent or designee shall 


verify the student’s age, residency, immunization, and any other applicable eligibility 


admission criteria specified in law, the accompanying administrative regulation, or other 


applicable and in Board policies policy and or administrative regulations regulation. 


 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 


(cf. 5111.1 - District Residency) 


(cf. 5111.12 - Residency Based on Parent/Guardian Employment) 


(cf. 5119 - Students Expelled from Other Districts) 


(cf. 5125 - Student Records) 


(cf. 5141.3 - Health Examinations) 


(cf. 5141.31 - Immunizations) 


(cf. 5141.32 - Health Screening for School Entry) 


(cf. 6173 - Education for Homeless Children) 


(cf. 6173.1 - Education for Foster Youth) 


(cf. 6173.2 - Education of Children of Military Families) 


 







BP 5111 (c) 


 
 


ADMISSION (continued) 


 


***Note:  Although districts may require proof of residency within the district (e.g., utility or 


phone bill, property tax payment receipt, rental property lease agreement, etc.), they are 


prohibited, pursuant to Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 


2017), from inquiring into the citizenship or immigration status of students and their families. 


Consequently, consistent with the Attorney General's model policy, districts may not request 


a student's or parent/guardian's green card, visa, passport, voter registration, or other 


documentation that indicates citizenship status and could discourage undocumented children 


from enrolling in school. Also see BP/AR 5111.1 - District Residency.*** 


 


***Note:  In addition, pursuant to Education Code 49076.7, a district is prohibited from 


soliciting or collecting social security numbers or the last four digits of social security 


numbers of students or their parents/guardians, unless otherwise required to do so by state or 


federal law. One such exception is the collection of the last four digits of the social security 


number for the purpose of establishing eligibility for a federal benefit program. Also see 


BP/AR 5125 - Student Records.*** 


 


The district shall not inquire into or request documentation of a student's social security 


number or the last four digits of the social security number or the citizenship or immigration 


status of the student or his/her family members.  (Education Code 234.7, 49076.7) 


 


(cf. 0410 - Nondiscrimination in District Programs and Activities) 


(cf. 5145.13 - Response to Immigration Enforcement) 


(cf. 5145.3 - Nondiscrimination/Harassment) 


 


***Note:  The following paragraph reflects the Attorney General's model policy developed 


pursuant to Education Code 234.7. Information regarding national origin (e.g., place of birth, 


date of entry into the United States, and date the student first attended school in the United 


States) may be collected only when required to comply with state or federal reporting 


requirements for special programs, such as language instruction programs for English 


learners, but should not be collected during the admission process to avoid deterring initial 


school enrollment of immigrant students.*** 


 


However, such information may be collected when required by state or federal law or to 


comply with requirements for special state or federal programs. In any such situation, the 


information shall be collected separately from the school enrollment process and the 


Superintendent or designee shall explain the limited purpose for which the information is 


collected. Enrollment in a district school shall not be denied on the basis of any such 


information of the student or his/her parents/guardians obtained by the district, or the 


student's or parent/guardian's refusal to provide such information to the district. 


 


***Note:  The following paragraph is for use by districts that maintain grades K-1. In 


addition to the methods specified in Education Code 48002 for documenting a child's age for 


admittance to kindergarten or first grade, as listed in the accompanying administrative 


regulation, the Governing Board is authorized to prescribe alternative means for proof of a 


child's age. The following paragraph may be revised to reflect any such alternative means  







BP 5111 (d) 


 
 


ADMISSION (continued) 


 


approved by the Board. The following paragraph also reflects the Attorney General's model 


policy, developed pursuant to Education Code 234.7, requiring that such alternative means be 


available to all persons regardless of immigration status, citizenship status, or national 


origin.*** 


 


School registration information shall list all possible means of documenting a child's age for 


grades K-1 as authorized by Education Code 48002 or otherwise prescribed by the Board. 


Any alternative document allowed by the district shall be one that all persons can obtain 


regardless of immigration status, citizenship status, or national origin and shall not reveal 


information related to citizenship or immigrant status. 


 


***Note:  State and federal law require the immediate enrollment of homeless youth 


(Education Code 48850, 48852.7; 42 USC 11432), foster youth (Education Code 48853.5), 


and former juvenile court school students (Education Code 48645.5) regardless of their 


ability to provide the school with records normally required for enrollment; see BP/AR 6173 


- Education for Homeless Children, AR 6173.1 - Education for Foster Youth, and AR 6173.3 


- Education for Juvenile Court School Students. In addition, Education Code 49701 requires 


the district to facilitate the enrollment of children of military families and to ensure that they 


are not placed at a disadvantage due to difficulty in the transfer of their records from previous 


school districts and/or variations in entrance or age requirements; see BP/AR 6173.2 - 


Education of Children of Military Families.*** 


 


The Superintendent or designee shall immediately enroll a homeless student, foster youth, 


student who has had contact with the juvenile justice system, or a child of a military family 


regardless of outstanding fees or fines owed to the student's last school, lack of clothing 


normally required by the school, such as school uniforms, or his/her inability to produce 


previous academic, medical, or other records normally required for enrollment.  (Education 


Code 48645.5, 48850, 48852.7, 48853.5, 49701; 42 USC 11432) 


 


(cf. 6173 - Education for Homeless Children) 


(cf. 6173.1 - Education for Foster Youth) 


(cf. 6173.2 - Education of Children of Military Families) 


(cf. 6173.3 - Education for Juvenile Court School Students) 


 


All resident students who are enrolling either in the school in their attendance area or in 


another district school shall be subject to the timelines established by the Board in BP/AR 


5116.1 - Intradistrict Open Enrollment.  Nonresident students may apply for interdistrict 


attendance in accordance with the timelines specified in applicable Board policies and 


administrative regulations. 


 
(cf. 5116.1 - Intradistrict Open Enrollment) 


(cf. 5117 - Interdistrict Attendance) 


(cf. 5118 - Open Enrollment Act Transfers) 


 


 







BP 5111 (e) 
 


ADMISSION (continued) 
 


Legal Reference: 


EDUCATION CODE 


234.7  Student protections relating to immigration and citizenship status 


46300  Computation of average daily attendance, inclusion of kindergarten and transitional 


kindergarten 


46600  Agreements for admission of students desiring interdistrict attendance 


48000  Minimum age of admission (kindergarten) 


48002  Evidence of minimum age required to enter kindergarten or first grade 


48010  Minimum age of admission (first grade) 


48011  Admission from kindergarten or other school; minimum age 


48050-48053  Nonresidents 


48200  Children between ages of 6 and 18 years (compulsory full-time education) 


48350-48361  Open Enrollment Act 


48645.5  Enrollment of former juvenile court school students 


48850-48859 Educational placement of foster youth 


49076  Access to records by persons without written consent or under judicial order 


49076.7  Student records; data privacy; social security numbers 


49408  Information of use in emergencies 


49452.9  Health care coverage options and enrollment assistance 


49700-49704  49703Education of children of military families 


HEALTH AND SAFETY CODE 


120325-120380  Education and child care facility immunization requirements 


121475-121520  Tuberculosis tests for students 


CODE OF REGULATIONS, TITLE 5 


200  Promotion from kindergarten to first grade 


201  Admission to high school 


CODE OF REGULATIONS, TITLE 17 


6000-6075  School attendance immunization requirements 


UNITED STATES CODE, TITLE 5 


552a Note  Refusal to disclose social security number 


UNITED STATES CODE, TITLE 42 


11431-11435  McKinney Homeless Assistance Act 


COURT DECISIONS 


Plyler v. Doe, 457 U.S. 202 (1982 


Management Resources: 


CSBA PUBLICATIONS 


Transitional Kindergarten, Issue Brief, July 2011 


Legal Guidance on Providing All Children Equal Access to Education, Regardless of Immigration 


Status, February 2017 


OFFICE FOR CIVIL RIGHTS, U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 


Dear Colleague Letter, May 6, 2011 


CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS 


Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to Assist 


California's K-12 Schools in Responding to Immigration Issues, April 2018 


U.S. DEPARTMENT OF JUSTICE CIVIL RIGHTS DIVISION AND U.S. DEPARTMENT OF 


EDUCATION OFFICE FOR CIVIL RIGHTS JOINT PUBLICATIONS 


Dear Colleague Letter:  School Enrollment Procedures, May 8, 2014 


Fact Sheet:  Information on the Rights of All Children to Enroll in School, May 8, 2014 


Information on the Rights of All Children to Enroll in School:  Questions and Answers for States, 


School Districts and Parents, May 8, 2014 


WEB SITES 


CSBA: http://www.csba.org 


California Department of Education, Health Care Coverage and Enrollment Assistance: 


http://www.cde.ca.gov/ls/he/hc 


California Office of the Attorney General:  http://oag.ca.gov 



http://www.cde.ca.gov/ls/he/hc





 


BP 5111 (f) 
 


ADMISSION (continued) 
WEB SITES (continued) 


 


U.S. Department of Education, Office for Civil Rights, U.S. Department of Education: 


http://www2.ed.gov/about/offices/list/ocr 


 U.S. Department of Justice:  http://www.justice.gov 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Policy           JEFFERSON SCHOOL DISTRICT 


adopted: April 4, 2012         Tracy, California 







Students                AR 5111 


 


 


ADMISSION 
 


***Note:  The following optional administrative regulation is for use by districts offering 


grades K-1.*** 


 


Age of Admittance to Grades K-1 Kindergarten and First Grade 


 


A child shall be eligible for enrollment in kindergarten or first grade, at At the beginning of 


the each school year or at a later time in the same year, the Superintendent or designee shall 


enroll any eligible child if the child has who will have his/her fifth or sixth birthday, 


respectively, on or before one of the following dates:  September 1 of that year into 


kindergarten or first grade, as applicable. (Education Code 48000, 48010) 


 


1. December 2 of the 2011-12 school year 


 


2. November 1 of the 2012-13 school year 


 


3. October 1 of the 2013-14 school year 


 


4. September 1 of the 2014-15 school year and each school year thereafter 


 


Any child who will have his/her fifth birthday between the date listed above for the 


applicable school year from September 2 through and December 2 of the school year shall be 


offered a transitional kindergarten (TK) program in accordance with law and Board policy.  


(Education Code 48000) 


 


(cf. 5123 - Promotion/Acceleration/Retention) 


(cf. 6170.1 - Transitional Kindergarten) 


 


Documentation of Age/Grade 


 


Prior to the admission of a child to kindergarten or first grade, the parent/guardian shall 


present proof of the child's age.  (Education Code 48002) 


 


***Note:  Education Code 48002 specifies that the method of proof of age may include any 


appropriate means prescribed by the Governing Board. The following items reflect examples 


in Education Code 48002 and may be revised to reflect district practice.*** 


 


***Note:  Although Education Code 48002 includes a passport as a possible means for 


determining a child's age, the California Attorney General's model policy developed pursuant 


to Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017), states that 


districts should not require documentation that may indicate a student's national origin or 


immigration status, such as a passport, to the exclusion of other permissible documentation. 


See the Office of the Attorney General's publication Promoting a Safe and Secure Learning 


Environment for All:  Guidance and Model Policies to Assist California's K-12 Schools in 


Responding to Immigration Issues.*** 


 







 


Evidence of the child's age may include:  (Education Code 48002) 


 


1. A certified copy of a birth certificate or a statement by the local registrar or county 


recorder certifying the date of birth 


 


2. A duly attested baptism certificate 


 


3. Passport 


 


4. When none of the above documents is obtainable, an affidavit of the parent/guardian 


 


5. Other means prescribed by the Board 


 


 


When none of the foregoing is obtainable, the parent/guardian may provide any other 


appropriate means of proving the age of the child.  (Education Code 48002) 


 
(cf. 5125 - Student Records) 


(cf. 6146.3 - Reciprocity of Academic Credit) 


 


 


 


 


 


 


 


 


 


 


 


 


 


Regulation          JEFFERSON SCHOOL DISTRICT 


adopted: April 4, 2012         Tracy, California 








Information Sheet – 8/21/18 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 8.4 


FR:  Celli Coeville  


DATE: August 16, 2018 


RE: New Board Policy & Revised Administrative Regulation, BP/AR 5111.1, District 


Residency, Consider Adoption as Presented 


New BP 5111.1 and Revised AR 5111.1: 


District Residency 


(New BP/AR revised) Policy and regulation updated to reflect NEW LAW (AB 699) which 
prohibits districts from collecting information or documents regarding the citizenship or 
immigration status of students or their family members. Regulation also updated to reflect NEW 
LAWS providing that a student meets district residency requirements if the student's 
parent/guardian is transferring or pending transfer to a military installation within the state (SB 
455), or the student's parent/guardian was a resident of California who departed the state 
against his/her will pursuant to a transfer by a government agency, a court order, or the federal 
Immigration and Nationality Act (SB 257). 


 


 


Recommendation Action:  Approve the new Board Policy and Administrative Regulation  







CSBA Sample 


Board Policy 


District Residency 
 


BP 5111.1  


Students 
 


 


***Note:  Education Code 48200 requires the district to provide an education to any student 


who resides within the district's attendance area. Education Code 48204 specifies additional 


circumstances under which students will be deemed to meet the residency requirements for 


school attendance, including, but not limited to, parent/guardian employment within district 


boundaries under certain conditions and interdistrict transfers; see the accompanying 


administrative regulation.*** 


 


***Note:  If the Governing Board elects to authorize investigations to verify students' residency, 


it is mandated to adopt policy with specified components pursuant to Education Code 48204.2. 


See sections "Investigation of Residency" and "Appeal of Enrollment Denial" below.*** 


 


The Governing Board desires to admit all students who reside within district boundaries or who 


fulfill the district residency requirements through other means as allowed by law. The 


Superintendent or designee shall develop procedures to facilitate the receipt and verification of 


students' proof of residency. 


 


(cf. 5116 - School Attendance Boundaries) 


 


The Superintendent or designee shall annually notify parents/guardians of all existing attendance 


options available in the district, including, but not limited to, all options for meeting residency 


requirements for school attendance.  (Education Code 48980) 


 


(cf. 5116.1 - Intradistrict Open Enrollment) 


(cf. 5117 - Interdistrict Attendance) 


(cf. 5145.6 - Parental Notifications) 


 


The Superintendent or designee shall require parents/guardians to provide documentation of the 


student's residency upon admission to a district school. A copy of the document or written 


statement offered as verification of residency shall be maintained in the student's mandatory 


permanent record.  (5 CCR 432) 


 


(cf. 5111 - Admission) 


(cf. 5125 - Student Records) 


 


***Note:  In Plyler v. Doe, the U.S. Supreme Court ruled that, under the Fourteenth 


Amendment to the U.S. Constitution, students cannot be denied a free public education on the 


basis of their citizenship or immigration status, including their status as undocumented children. 







As discussed in a Dear Colleague Letter and fact sheet, Information on the Rights of All 


Children to Enroll in School, jointly issued by the U.S. Department of Justice's Civil Rights 


Division and U.S. Department of Education's Office for Civil Rights, it may be a violation of 


federal law for districts to adopt a policy or procedure that prohibits or discourages children from 


enrolling in school because they or their parents/guardians are not United States citizens or are 


undocumented.*** 


 


***Note:  Consistent with this guidance, Education Code 234.7, as added by AB 699 (Ch. 493, 


Statutes of 2017), prohibits districts from collecting information or documents regarding 


citizenship or immigration status of students or their family members. See the accompanying 


administrative regulation and guidance provided by the California Office of the Attorney 


General, Promoting a Safe and Secure Learning Environment for All:  Guidance and Model 


Policies to Assist California's K-12 Schools in Responding to Immigration Issues, available on 


its web site.*** 


 


When establishing students' residency for enrollment purposes, the Superintendent or designee 


shall not inquire into the citizenship or immigration status of students or their family members. 


 


(cf. 5145.13 - Response to Immigration Enforcement) 


 


***Note:  When a district authorizes residency status on the basis of a parent/guardian's 


employment within district boundaries for at least 10 hours per school week (see section 


"Residency Based on Parent/Guardian Employment (Allen Bill Transfers)" in the accompanying 


administrative regulation), Education Code 48204 encourages the district to notify the 


parent/guardian in writing when admission is denied and to provide reasons for the denial. The 


following optional paragraph provides that written notice will be provided to parents/guardians 


whenever enrollment is denied on any basis related to residency and may be revised to reflect 


district practice.*** 


 


A student's enrollment may be denied when the submitted documentation is insufficient to 


establish district residency. In any such case, the Superintendent or designee shall notify the 


parent/guardian in writing, including specific reasons for the denial. 


 


Investigation of Residency 


 


***Note:  The following section should be revised to reflect district practice. To conduct an 


investigation into the residency claim of a student as authorized by Education Code 48204.1, a 


district is mandated pursuant to Education Code 48204.2 to adopt a policy with specified 


components. The policy must (1) identify the circumstances under which the district may initiate 


an investigation, including, at a minimum, a requirement that the district is able to identify 


specific, articulable facts supporting the belief that the parent/guardian has provided false or 


unreliable evidence of residency; (2) describe the investigatory methods that may be used, 


including whether the district may employ the services of a private investigator; (3) require staff 


to make reasonable efforts to determine whether the student resides in the district before hiring a 


private investigator (if allowed at all); (4) prohibit surreptitious photographing or 


video-recording of students who are being investigated; and (5) provide for an appeals process. 







The district should consult legal counsel if questions arise regarding the appropriateness of 


efforts to verify residency.*** 


 


When the Superintendent or designee reasonably believes that a student's parent/guardian has 


provided false or unreliable evidence of residency, he/she may make reasonable efforts to 


determine that the student meets district residency requirements. An investigation may be 


initiated when the Superintendent or designee is able to identify specific, articulable facts 


supporting the belief that the parent/guardian has provided false or unreliable evidence of 


residency.  (Education Code 48204.1, 48204.2) 


 


The Superintendent or designee may assign a trained district employee to conduct the 


investigation. The investigation may include the examination of records, including public 


records, and/or interviews of persons who may have knowledge of the student's residency. 


 


If necessary, the Superintendent or designee may employ the services of a private investigator to 


conduct the investigation. Before hiring a private investigator, the Superintendent or designee 


shall make other reasonable efforts to determine whether the student resides in the district.  


(Education Code 48204.2) 


 


The investigation shall not include the surreptitious collection of photographic or videographic 


images of persons or places subject to the investigation. However, the use of technology is not 


prohibited if done in open and public view.  (Education Code 48204.2) 


 


Any employee or contractor engaged in the investigation shall truthfully identify himself/herself 


as an investigator to individuals contacted or interviewed during the course of the investigation.  


(Education Code 48204.2) 


 


Appeal of Enrollment Denial 


 


***Note:  If the district chooses to authorize investigations into the residency claim of a student 


as described in the section "Investigation of Residency" above, it is mandated pursuant to 


Education Code 48204.2 to adopt a policy which provides for an appeals process. The timelines 


specified in the following section may be revised to reflect district practice.*** 


 


If the Superintendent or designee, upon investigation, determines that a student does not meet 


district residency requirements and denies the student's enrollment in the district, he/she shall 


provide the student's parent/guardian an opportunity to appeal that determination.  (Education 


Code 48204.2) 


 


The Superintendent or designee shall send the student's parent/guardian written notice specifying 


the basis for the district's determination. This notice shall also inform the parent/guardian that 


he/she may, within 10 school days, appeal the decision and provide new evidence of residency. 


 


The burden shall be on the parent/guardian to show why the district's determination to deny 


enrollment should be overruled.  (Education Code 48204.2) 


 







A student who is currently enrolled in the district shall be allowed to remain in attendance at 


his/her school pending the results of the appeal. A student who is not currently enrolled in the 


district shall not be permitted to attend any district school unless his/her appeal is successful. 


 


In an appeal to the Superintendent of a determination that district residency requirements were 


not met, the Superintendent shall review any evidence provided by the parent/guardian or 


obtained during the district's investigation and shall make a decision within 10 school days of 


receipt of the parent/guardian's request for the appeal. The Superintendent's decision shall be 


final. 


 


Enrollment Not Requiring District Residency 


 


***Note:  The following optional paragraph is for use by any district maintaining grades 9-12 


that (1) has petitioned for certification from the U.S. Department of Homeland Security's Student 


and Exchange Visitor Program to enroll a nonimmigrant foreign student who is in the United 


States on an F-1 visa and/or (2) admits high school students from other countries through an 


international exchange program under the sponsorship of a government-approved agency. For 


further information about enrollment of nonresident foreign students, see AR 5111.2 - 


Nonresident Foreign Students, BP/AR 6145.6 - International Exchange, and CSBA's Legal 


Guidance Regarding International Student Exchange Placement Organizations.*** 


 


When approved by the Board and the appropriate agency, the district may enroll students from 


other countries who are in the United States on an F-1 visa or are participating in an international 


exchange program under the sponsorship of a government-approved agency. 


 


(cf. 5111.2 - Nonresident Foreign Students) 


(cf. 6145.6 - International Exchange) 


 


***Note:  The following optional paragraph is for use by any district adjacent to another state or 


foreign country from which students may commute to the district and should be revised to reflect 


district circumstances.  Pursuant to Education Code 48050 and 48052, any district that admits 


such students must be reimbursed by the parents/guardians of the students or by the district of 


residence for the total cost of educating the student and may not include such students in 


computing average daily attendance for the purpose of obtaining apportionment of state 


funds.*** 


 


The district may enroll a nonresident student living in an adjoining state or foreign country in 


accordance with Education Code 48050-48052. 


 


District residency is not required for enrollment in a regional occupational center or program if 


there are openings in the program or class.  (Education Code 52317) 


 


(cf. 6178.2 - Regional Occupational Center/Program) 


 


 


 







Legal Reference: 


EDUCATION CODE 


220  Prohibition of discrimination 


234.7  Student protections relating to immigration and citizenship status 


35160.5  Intradistrict open enrollment 


35351  Assignment of students to particular schools 


46600-46611  Interdistrict attendance permits 


48050-48054  Nonresidents 


48200-48208  Compulsory education law, especially: 


48204  Residency requirements 


48204.1-48204.4 Evidence of residency 


48300-48317 Student attendance alternatives, school district of choice program 


48350-48361  Open Enrollment Act transfers 


48645.5  Former juvenile court school students, enrollment 


48852.7  Education of homeless students; immediate enrollment 


48853.5  Education of foster youth; immediate enrollment 


48980  Notifications at beginning of term 


52317  Regional occupational program, admission of persons including nonresidents 


FAMILY CODE 


6550-6552  Caregivers 


GOVERNMENT CODE 


6205-6210  Confidentiality of residence for victims of domestic violence 


CODE OF REGULATIONS, TITLE 5 


432  Retention of student records 


UNITED STATES CODE, TITLE 8 


1229c  Immigration and Nationality Act 


UNITED STATES CODE, TITLE 42 


11431-11435  McKinney-Vento Homeless Assistance Act 


COURT DECISIONS 


Katz v. Los Gatos-Saratoga Joint Union High School District, (2004) 117 Cal.App.4th 47 


Plyler v. Doe, 457 U.S. 202 (1982) 


 


Management Resources: 


CSBA PUBLICATIONS 


Legal Guidance on Providing All Children Equal Access to Education, Regardless of 


Immigration Status, February 2017 


Legal Guidance Regarding International Student Exchange Placement Organizations, April 2014 


CALIFORNIA ATTORNEY GENERAL'S OFFICE PUBLICATIONS 


Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to 


Assist California's K-12 Schools in Responding to Immigration Issues, April 2018 


U.S. DEPARTMENT OF JUSTICE CIVIL RIGHTS DIVISION AND U.S. DEPARTMENT OF 


EDUCATION OFFICE FOR CIVIL RIGHTS JOINT PUBLICATIONS 


Dear Colleague Letter:  School Enrollment Procedures, May 8, 2014 


Fact Sheet:  Information on the Rights of All Children to Enroll in School, May 8, 2014 


Information on the Rights of All Children to Enroll in School:  Questions and Answers for 


States, School Districts and Parents, May 8, 2014 







WEB SITES 


CSBA:  http://www.csba.org 


California Department of Education:  http://www.cde.ca.gov 


California Office of the Attorney General:  http://oag.ca.gov 


California Secretary of State, Safe at Home Program:  http://www.sos.ca.gov/safeathome 


U.S. Department of Education, Office for Civil Rights:  http://www2.ed.gov/ocr 


U.S. Department of Justice:  http://www.justice.gov 
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Students              AR 5111.1 (a) 


         


 


DISTRICT RESIDENCY   
 


Criteria for Residency 


 


A student shall be deemed to have complied with district residency requirements for 


enrollment in a district school if he/she meets any of the following criteria: 


 


1. The student's parent/guardian resides within district boundaries. (Education Code 


48200) 


 


2. The student is placed within district boundaries in a regularly established licensed 


children's institution, a licensed foster home, or a family home pursuant to a court-ordered 


commitment or placement.  (Education Code 48204) 


 


***Note:  State law provides a number of options under which a student may attend school in 


a district other than the district where he/she resides. For instance, a student attending a 


school identified as low achieving on the state's Open Enrollment List may transfer to a 


school in any other district in the state subject to certain conditions, pursuant to Education 


Code 48350-48361; see BP/AR 5118 - Open Enrollment Act Transfer.  If the district chooses 


to enter into an interdistrict attendance agreement pursuant to Education Code 46600-46611, 


a student may request a permit to attend school in a different district when both the district of 


residence and the district of proposed attendance have agreed to allow interdistrict 


attendance. If the Governing Board has declared the district to be a "school district of choice" 


pursuant to Education Code 48300-48317, the district may accept a specific number of 


interdistrict transfers into the district through a random, unbiased selection process. See 


BP/AR 5117 - Interdistrict Attendance for further information about these options.  Pursuant 


to Education Code 48204, 48301, and 48356, students admitted under any of these options 


are deemed to have met district residency requirements. The district may revise item #3 as 


appropriate to reflect options provided by the district.*** 


 


3. The student has been admitted through an interdistrict attendance option.  (Education 


Code 46600, 48204, 48301, 48356) 


 
(cf. 5117 - Interdistrict Attendance) 


(cf. 5118 - Open Enrollment Act Transfers) 


 


4. The student is an emancipated minor residing within district boundaries.  (Education 


Code 48204) 


 


5. The student lives with a caregiving adult within district boundaries and the caregiving 


adult submits an affidavit to that effect.  (Education Code 48204) 


 


6. The student resides in a state hospital located within district boundaries.  (Education 


Code 48204) 


 


7. The student is confined to a hospital or other residential health facility within district 







boundaries for treatment of a temporary disability.  (Education Code 48204, 48207) 


 
(cf. 6183 - Home and Hospital Instruction) 


 


8. The student's parent/guardian resides outside district boundaries but is employed 


within district boundaries and lives with the student at the place of employment for a 


minimum of three days during the school week.  (Education Code 48204) 


 


***Note:  Pursuant to Education Code 48204.3, as amended by SB 455 (Ch. 239, Statutes of 


2017), a student will be deemed to meet district residency requirements if his/her 


parent/guardian is transferred or is pending transfer to a military installation (i.e., a base, 


camp, post, station, yard, center, homeport facility for any ship, or other activity under the 


jurisdiction of the Department of Defense or the U.S. Coast Guard) within the state.*** 


 


9. The student's parent/guardian, while on active military duty pursuant to an official 


military order, is transferred or is pending transfer to a military installation within the state.  


(Education Code 48204.3) 


 


(cf. 6173.2 - Education of Children of Military Families) 


 


***Note:  Education Code 48204.4, as added by SB 257 (Ch. 498, Statutes of 2017), 


provides that a student complies with residency requirements if his/her parent/guardian was a 


resident of California and departed against his/her will, as defined. See the section "Proof of 


Residency" below for information about the documentation required to be submitted to the 


district under such circumstances. The district may not require any fee or charge for the 


enrollment of such students in a district school.*** 


 


10. The student's parent/guardian was a resident of California who departed the state 


against his/her will due to a transfer by a government agency that had custody of the 


parent/guardian, a lawful order from a court or government agency authorizing his/her 


removal, or removal or departure pursuant to the federal Immigration and Nationality Act, 


and the student lived in California immediately before moving out of state as a result of 


his/her parent/guardian's departure.  (Education Code 48204.4) 


 


(cf. 5145.13 - Response to Immigration Enforcement) 


 


In addition, district residency status may be granted to a student if at least one 


parent/guardian is physically employed within district boundaries.  (Education Code 48204) 


 
(cf. 5111.12 - Residency Based on Parent/Guardian Employment) 


 


District residency is not required for enrollment in a regional occupational center or program 


if there are openings in the program or class.  (Education Code 52317) 


 
(cf. 6178.2 - Regional Occupational Center/Program) 


(cf. 5145.6 - Parental Notifications) 


 


 


            


 







Residency Based on Parent/Guardian Employment (Allen Bill Transfers) 


 


***Note:  The following section is optional. Education Code 48204 permits, but does not 


require, districts to admit a student whose parent/guardian is employed within district 


boundaries for a minimum of 10 hours during the school week (so-called "Allen bill 


transfers"). If the district chooses to grant residency status to such students, it may 


nevertheless deny enrollment to students under the circumstances identified in items #1-3 


below.*** 


 


District residency status may be granted to a student if at least one of his/her 


parents/guardians is physically employed within district boundaries for a minimum of 10 


hours during the school week. No student seeking residency on this basis shall be denied 


enrollment based on race, ethnicity, sex, parental income, scholastic achievement, or any of 


the individual characteristics set forth in Education Code 220. However, the Superintendent 


or designee may deny enrollment into the district if any of the following circumstances is 


present:  (Education Code 48204) 


 


1. The additional cost of educating the student would exceed the amount of additional 


state aid received as a result of the transfer. 


 


2. Enrollment of the student would adversely affect the district's court-ordered or 


voluntary desegregation plan as determined by the Governing Board. 


 


3. Other circumstances exist that are not arbitrary. 


 


***Note:  The following paragraph is optional. In 84 Ops.Cal.Atty.Gen. 198 (2001), the 


Attorney General opined that overcrowding is not an "arbitrary consideration" within the 


meaning of Education Code 48204.  Therefore, a district may deny an application when the 


district's school facilities are overcrowded at the relevant grade level. The Attorney General 


also clarified that, once a student is admitted, he/she must be allowed to continue to attend 


school in the district through the highest grade level offered by the district, even if the school 


subsequently becomes overcrowded at the relevant grade level. Although Attorney General 


opinions are not binding on the courts, they are generally afforded deference when there is no 


specific statutory or case law to the contrary.  The following paragraph is based on this 


Attorney General opinion.*** 


 


 Such circumstances may include, but are not limited to, overcrowding of school 


facilities at the relevant grade level. 


 


Once a student establishes residency on this basis, he/she shall not be required to reapply for 


enrollment in subsequent years. The student may continue to attend school in the district 


through the highest grade level offered by the district if the parent/guardian so chooses and if 


at least one parent/guardian of the student continues to be physically employed by an 


employer situated within district boundaries, subject to the exceptions in items #1-3 above.  


(Education Code 48204) 


 


***Note:  Education Code 48204 prescribes limits on the number of net Allen bill transfers 


out of the district (the difference between the number of students entering and exiting the 


district) each fiscal year, unless waived by the sending district. The limits are based on the 







average daily attendance (ADA) of the district, as follows:  five percent of ADA for districts 


with 500 or less ADA; three percent of ADA or 25 students, whichever is greater, for 


districts with an ADA of 501-2,500; and one percent of ADA or 75 students, whichever is 


greater, for districts with an ADA of 2,501 or more. The following paragraph may be 


modified to specify the percentage that applies to the district's ADA.*** 


 


***Note:  Even if the district has not authorized Allen bill transfers into the district, 


Education Code 48204 provides that the district may disallow transfers out of the district, 


within the specified limits, by students whose parent/guardian is employed within the 


boundaries of another district.*** 


 


The Superintendent or designee may deny a transfer out of the district by a student whose 


parent/guardian is employed within the boundaries of another district if the difference 


between the number of students entering and exiting the district on the basis of 


parent/guardian employment exceeds the limits prescribed in Education Code 48204.  


(Education Code 48204) 


 


  


The Superintendent or designee shall annually notify parents/guardians of all existing 


attendance options available in the district, including, but not limited to, all options for 


meeting residency requirements for school attendance. (Education Code 48980) 


 


Proof of Residency 


 


***Note:  Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017), prohibits 


districts from collecting information or documents regarding the citizenship or immigration 


status of students or their family members. The California Office of the Attorney General, in 


its guidance Promoting a Safe and Secure Learning Environment for All:  Guidance and 


Model Policies to Assist California's K-12 Schools in Responding to Immigration Issues, 


clarifies that, even though districts have discretion to accept proof of residency other than the 


forms listed in items #1-9 below, any alternative documents must be ones that are available 


to all persons regardless of citizenship or immigration status and that do not reveal 


information related to citizenship or immigration status. Thus, the district must not require 


visas, passports, green cards, voter registration, or other documentation that would 


discourage undocumented children from enrolling in school. Pursuant to Education Code 


234.7, districts are mandated to adopt the following paragraph consistent with the Attorney 


General's model policy. Also see BP 5111 - Admission.*** 


 


The district shall not solicit or collect information or documents regarding the citizenship or 


immigration status of students or their family members for the purpose of determining 


residency within the district.  (Education Code 234.7) 


 


The Superintendent or designee shall annually verify each student's district residency status 


and retain a copy of the document or written statement offered as verification in the student's 


mandatory permanent record.  (5 CCR 432) 


 
(cf. 5111 - Admission) 


(cf. 5125 - Student Records) 


 







Evidence of residency may be established by documentation showing the name and address 


of the parent/guardian within the district, including, but not limited to, any of the following: 


(Education Code 48204.1) 


 


1. Property tax payment receipt 


 


2. Rental property contract, lease, or payment receipt 


 


3. Utility service contract, statement, or payment receipt 


 


4. Pay stub 


 


5. Voter registration 


 


6. Correspondence from a government agency 


 


7. Declaration of residency executed by the student's parent/guardian 


 


8. If the student is an unaccompanied youth as defined in 42 USC 11434a, a declaration 


 of residency executed by the student 


 


***Note:  Pursuant to Education Code 48204, a student shall be deemed a resident of the 


district if he/she lives with a caregiving adult within district boundaries; see item #5 in 


section "Criteria for Residency" above. Family Code 6552 provides an affidavit which 


authorizes a caregiver 18 years of age or older to enroll a minor in school and requires the 


caregiver's attestation that the student lives with the caregiver. If the student stops living with 


the caregiver, Family Code 6550 requires the caregiver to so notify the school.*** 


 


 


9. If the student is residing in the home of a caregiving adult within district boundaries, 


an affidavit executed by the caregiving adult in accordance with Family Code 6552 


 
(cf. 5141 - Health Care and Emergencies) 


 


A parent/guardian seeking residency status on the basis of his/her employment within district 


boundaries shall submit proof of the employment which may include, but not be limited to, a 


paycheck stub or letter from his/her employer listing a physical address within district 


boundaries. Such evidence shall also indicate the number of hours or days per school week 


that the parent/guardian is employed at that location. 


 


***Note:  Pursuant to Education Code 48204.3, as amended by SB 455 (Ch. 239, Statutes of 


2017), a parent/guardian who is seeking residency status based on his/her transfer or pending 


transfer to a military installation within the state may provide any of the following types of 


proof of residence within district boundaries.*** 







 


A student whose parent/guardian's departure from the state occurred against his/her will 


pursuant to item #10 in the section "Criteria for Residency" above shall be in compliance 


with district residency requirements if he/she provides official documentation of the 


parent/guardian's departure and evidence demonstrating that the student was enrolled in a 


public school in California immediately before moving outside the state.  (Education Code 


48204.4) 


 


***Note:  Federal and state law require the immediate enrollment of a homeless student 


(Education Code 48852.7; 42 USC 11432), foster youth (Education Code 48853.5), or a 


student who has had contact with the juvenile justice system (Education Code 48645.5), 


regardless of his/her ability to provide the school with records normally required for 


enrollment, including proof of residency. If a dispute arises over the enrollment of a 


homeless or foster youth, the student must be allowed to attend school while the district 


liaison conducts a dispute resolution process.  See BP/AR/E 6173 - Education for Homeless 


Children and AR 6173.1 - Education for Foster Youth.*** 


 


***Note:  The California Department of Education's web site provides sample forms to 


obtain a declaration and affidavit from the parent/guardian or other qualified adult relative of 


a homeless child attesting that the family does not have a fixed, regular, adequate nighttime 


residence and indicating the current location where the family lives.*** 


 


The Superintendent or designee shall make a reasonable effort to secure evidence that a 


homeless or foster youth resides within the district, including, but not limited to, a utility bill, 


letter from a homeless shelter, hotel/motel receipt, or affidavit from the student's 


parent/guardian or other qualified adult relative. 


 


However, a Any homeless or foster youth who has had contact with the juvenile justice 


system shall not be required be immediately enrolled in school even if he/she is unable to  


provide proof of residency as a condition of enrollment in district schools.  (Education Code 


48645.5, 48852.7, 48853.5; 42 USC 11432) 


 
(cf. 6173 - Education for Homeless Children) 


(cf. 6173.1 - Education for Foster Youth) 


(cf. 6173.3 - Education for Juvenile Court School Students) 


 


Failure to Verify Residency 


 


When the Superintendent or designee reasonably believes that a student's parent/guardian has 


provided false or unreliable evidence of residency, he/she may make reasonable efforts to 


determine that the student meets district residency requirements. (Education Code 48204.1) 


 


If the Superintendent or designee, upon investigation, determines that a student's enrollment 


or attempted enrollment is based on false or unreliable evidence of residency, he/she shall 


deny or revoke the student's enrollment.  Before any such denial or revocation is final, the 


parent/guardian shall be sent written notice of the facts leading to the decision. This notice 


also shall inform the parent/guardian that he/she may provide new material evidence of 


residency, in writing, to the Superintendent or designee within 10 school days. The 


Superintendent or designee shall review any new evidence and make a final decision within 


10 school days. 







 


Safe at Home/Confidential Address Program 


 


***Note:  Government Code 6205-6210 authorize the Secretary of State to provide victims 


of domestic violence, stalking, or sexual assault with a substitute address to use in place of 


their residence, work, or school address in all public records.  Under this program, the 


Secretary of State receives any mail sent to the substitute address and forwards it to the 


program participant's confidential address. Pursuant to Government Code 6207, the district 


must accept and use the substitute address designated by the Secretary of State as a 


participant's substitute address for all communication and correspondence with program 


participants. The participant will present a laminated identification card containing his/her 


substitute address and a four-digit authorization number. The district may verify the 


enrollment of a student in the program by contacting the Safe at Home program.*** 


 


***Note:  Program participants have been advised by the Secretary of State to provide 


administrators with their actual residence location only for school emergency purposes and to 


establish residency within the district.*** 


 


When a student or parent/guardian participating in the Safe at Home program requests that 


the district use the substitute address designated by the Secretary of State, the Superintendent 


or designee may request the actual residence address for the purpose of establishing 


residency within district boundaries but shall use the substitute address for all future 


communications and correspondence and shall not include the actual address in the student's 


file or any other public record. The Superintendent or designee may request the actual 


residence address for the purpose of establishing residency within district boundaries. 


(Government Code 6206, 6207) 


 
(cf. 3580 - District Records) 


 
Legal Reference: See next page 


Legal Reference: 


EDUCATION CODE 


35351  Assignment of students to particular schools 


46600-46611  Interdistrict attendance permits 


48050-48054  Nonresidents 


48200-48208  Compulsory education law 


48356 Open Enrollment Act transfer, fulfillment of residency requirement 


48853.5  Education of foster youth; immediate enrollment 


48980  Notifications at beginning of term 


52317  Regional occupational program, admission of persons including nonresidents 


FAMILY CODE 


6550-6552  Caregivers 


GOVERNMENT CODE 


6205-6210  Confidentiality of residence for victims of domestic violence 


CODE OF REGULATIONS, TITLE 5 


432  Varieties of student records 


UNITED STATES CODE, TITLE 42 


11431-11435  McKinney-Vento Homeless Assistance Act 


COURT DECISIONS 


Katz v. Los Gatos-Saratoga Joint Union High School District, (2004) 117 Cal.App.4th 47 


 


Management Resources: 


CALIFORNIA DEPARTMENT OF EDUCATION LEGAL ADVISORIES 







0303.95  Verification of residency, LO: 1-95 


OFFICE FOR CIVIL RIGHTS, U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 


Dear Colleague Letter, May 6, 2011 


WEB SITES 


California Department of Education:  http://www.cde.ca.gov 


California Secretary of State, Safe at Home Program:  http://www.sos.ca.gov/safeathome 


Office for Civil Rights, U.S. Department of Education: http://www2.ed.gov/about/offices/list/ocr 
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Information Sheet – 8/21/18 - Board of Trustees Meeting  


 


 


TO:  Board of Trustees        Item: 8.5 


FR:  Celli Coeville  


DATE: August 16, 2018 


RE: Revised Board Policy, BP 5145.9, Hate-Motivated Behavior, Consider Adoption as 
Presented 


Hate-Motivated Behavior, BP 5145.9: 


(BP revised) Policy updated to define hate-motivated behavior and expand material related to 
collaboration, staff training, and enforcement of rules regarding student conduct. Policy also 
provides for the use of uniform complaint procedures when the behavior is determined to be 
based on unlawful discrimination. 


Recommendation Action:  Approve the revised Board Policy  







Students          BP 5145.9 (a) 


 


HATE-MOTIVATED BEHAVIOR 
 


 


***Note:  The following optional policy addresses prevention strategies for hate-motivated 


incidents and should be modified to reflect district practice.  Elements of this policy should 


be integrated into existing district and school site plans, such as the local control and 


accountability plan, comprehensive school safety plan, and staff development plans.*** 


 


The Governing Board is committed to providing a safe learning environment that protects 


students from discrimination, harassment, intimidation, bullying, and other behavior 


motivated by a person's hostility towards another person's real or perceived ethnicity, 


national origin, immigrant status, sex, gender, sexual orientation, religious belief, age, 


disability, or any other physical or cultural characteristic. The Superintendent or designee 


shall design strategies to promote harmonious relationships among students, prevent 


incidents of hate-motivated behavior to the extent possible, and address such incidents if they 


occur. 


 


In order to create a safe learning environment for all students, The Governing Board desires 


to protect the right of every student to be free from hate-motivated behavior and will promote 


harmonious relationships among students so as to enable them to gain a true understanding of 


the civil rights and social responsibilities of people in society.  The district prohibits 


discriminatory behavior or statements that degrade an individual on the basis of his/her actual 


or perceived race, ethnicity, culture, heritage, gender, sex, sexual orientation, physical/mental 


attributes, or religious beliefs or practices. 


 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 


(cf. 0450 - Comprehensive Safety Plan) 


(cf. 3515.4 - Recovery for Property Loss or Damage) 


(cf. 5131- Conduct) 


(cf. 5131.2 - Bullying) 


(cf. 5131.5 - Vandalism and Graffiti) 


(cf. 5136 - Gangs) 


(cf. 5137 - Positive School Climate) 


(cf. 5141.52 - Suicide Prevention) 


(cf. 5145.3 - Nondiscrimination/Harassment) 


(cf. 5145.7 - Sexual Harassment) 


(cf. 5147 - Dropout Prevention) 


(cf. 5149 - At-Risk Students) 


 


***Note:  Hate-motivated behavior, such as an assault, physical threat, bomb threat, 


destruction of property, graffiti, and certain types of vandalism, may constitute a crime under 


state or federal law. Local law enforcement agencies and human rights commissions 


throughout the state have established countywide hate crimes networks aimed at responding 


to and preventing hate crimes. Districts can identify local hate crime resources through the 


California Association of Human Relations Organizations, which conducts activities 


designed to protect human and civil rights through networks of collaborations that reduce 


community tension and build intergroup relationships.*** 


 


***Note:  The following optional paragraph should be revised to reflect district practice.*** 
 


 







The Superintendent or designee shall collaborate with regional programs and community 


organizations to promote safe environments for youth.  These efforts shall be focused on 


providing an efficient use of district and community resources. Such collaborative efforts 


shall focus on ensuring an efficient use of district and community resources, developing 


effective prevention strategies and response plans, providing assistance to students affected 


by hate-motivated behavior, and/or educating students who have perpetrated hate-motivated 


acts. 


 
(cf. 1020 - Youth Services) 


(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 


(cf. 1700 - Relations Between Private Industry and the Schools) 


(cf. 5148.2 - Before/After School Programs) 


(cf. 5148.3 - Preschool/Early Childhood Education) 


(cf. 6020 - Parent Involvement) 


 


The district shall provide students with age-appropriate instruction that includes the 


development of social-emotional learning, to help promotes an understanding of and respect 


for human rights, diversity, and tolerance acceptance in a multicultural society, and to 


provides strategies to manage conflicts constructively.   


 
(cf. 5138 - Conflict Resolution/Peer Mediation) 


(cf. 6142.3 - Civic Education) 


(cf. 6142.4 - Service Learning/Community Service Classes) 


(cf. 6141.94 - History-Social Science Instruction) 


 


As necessary, the district shall provide counseling, guidance, and support to students who are 


victims of hate-motivated behavior and to students who exhibit such behavior. 


 


(cf. 6164.2 - Guidance/Counseling Services) 


 


The Superintendent or designee shall ensure that the rules prohibiting hate-motivated 


behavior and procedures for reporting a hate-motivated incident are provided to students and 


parents/guardians. 


 


The Superintendent or designee shall provide ensure that staff receive with training on 


recognizing and preventing hate-motivated behavior and on strategies to help respond 


appropriately to such behavior. effectively enforcing rules for appropriate student conduct. 


 
(cf. 4131 - Staff Development) 


(cf. 4231 - Staff Development) 


(cf. 4331 - Staff Development) 


 


Grievance Procedures Complaint Process 
 


***Note:  Pursuant to Education Code 234.1, districts are required to adopt a process for 


receiving and investigating complaints involving unlawful discrimination (such as 


discriminatory harassment, intimidation, and bullying) based on race or ethnicity, nationality, 


gender, sex, sexual orientation, religion, immigration status, or any characteristic contained 


in the definition of hate crimes in Penal Code 422.55. In addition, federal regulations require 


districts to adopt procedures providing for the prompt and equitable resolution of complaints 


of discrimination on the basis of sex (34 CFR 106.8), disability (34 CFR 104.7 and 28 CFR 


35.107), and age (34 CFR 110.25). Pursuant to 5 CCR 4600-4670, uniform complaint 







procedures (UCP) must be used for this purpose. See BP/AR 1312.3 - Uniform Complaint 


Procedures.*** 


 


***Note:  Although some incidents of harassment, intimidation, or bullying may not fall 


within the provisions of Education Code 234.1 or federal civil rights regulations, CSBA 


strongly recommends that districts use the UCP to investigate all incidents (whether 


discriminatory or nondiscriminatory) to ensure consistent implementation by district staff. It 


is not always easy or possible for staff to know prior to an investigation whether a student 


was victimized because of his/her actual or perceived membership in a legally protected 


class. Those incidents found to involve discrimination based on the results of the 


investigation would then be resolved using the UCP. When an incident is determined to be 


nondiscriminatory, it should be resolved through the appropriate disciplinary process.*** 


 


Any student who believes he/she is a victim of hate-motivated behavior shall immediately 


contact the Principal or.  Upon receiving such a complaint, the Principal shall immediately 


investigate the complaint in accordance with school-level complaint process/grievance 


procedures as described in AR 5145.7 - Sexual Harassment.  A student who has been found 


to have demonstrated hate-motivated behavior shall be subject to discipline in accordance 


with law, Board policy, and administrative regulation. 


 


A student or parent/guardian who believes the student is a victim of hate-motivated behavior 


is strongly encouraged to report the incident to a teacher, the principal, or other staff member. 


 


Any staff member who is notified that hate-motivated behavior has occurred, observes such 


behavior, or otherwise becomes aware of an incident shall immediately contact the principal 


or the compliance officer responsible for coordinating the district's response to complaints 


and complying with state and federal civil rights laws. As appropriate, he/she shall also 


contact law enforcement. 


 
(cf. 3515.3 - District Police/Security Department) 


(cf. 5145.11 - Questioning and Apprehension by Law Enforcement) 


 


Any complaint of hate-motivated behavior shall be investigated and, if determined to be 


discriminatory, shall be resolved in accordance with law and the district's uniform complaint 


procedures specified in AR 1312.3 - Uniform Complaint Procedures. If, during the 


investigation, it is determined that a complaint is about nondiscriminatory behavior, the 


principal or designee shall inform the complainant and shall take all necessary actions to 


resolve the complaint. 


 
(cf. 1312.1 - Complaints Concerning District Employees) 


(cf. 1312.3 - Uniform Complaint Procedures) 


(cf. 5131- Conduct) 


(cf. 5144 - Discipline) 


(cf. 5144.1 - Suspension and Expulsion/Due Process) 


(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 


(cf. 5145.7 - Sexual Harassment) 


 


Staff who receive notice of hate-motivated behavior or personally observe such behavior 


shall notify the Principal, Superintendent or designee, and/or law enforcement, as 


appropriate.   


 
(cf. 3515.3 - District Police/Security Department) 







(cf. 4158/4258/4358 - Employee Security) 


 


As necessary, the district shall provide counseling, guidance, and support to students who are 


victims of hate-motivated behavior and to students who exhibit such behavior. 


 
(cf. 6164.2 - Guidance/Counseling Services) 


 


Legal Reference: 


EDUCATION CODE 


200-262.4  Prohibition of discrimination 


32282  School safety plans 


48900.3  Suspension for hate violence 


48900.4  Suspension or expulsion for threats or harassment 


PENAL CODE 


422.55  Definition of hate crime 


422.6  Crimes, harassment 


CODE OF REGULATIONS, TITLE 5 


4600-4687  Uniform Complaint Procedures  


4900-4965  Nondiscrimination in elementary and secondary education programs 


CODE OF FEDERAL REGULATIONS, TITLE 28 


35.107  Nondiscrimination on basis of disability; complaints 


CODE OF FEDERAL REGULATIONS, TITLE 34 


100.3  Prohibition of discrimination on basis of race, color or national origin 


104.7  Designation of responsible employee for Section 504 


106.8  Designation of responsible employee for Title IX 


110.25 Prohibition of discrimination based on age 


Management Resources: 


CALIFORNIA DEPARTMENT OF EDUCATION LEGAL ADVISORIES 


California Student Safety and Violence Prevention – Laws and Regulations, April 2004 


U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS & NATIONAL ASSOCIATION 


OF ATTORNEYS GENERAL PUBLICATIONS 


Protecting Students from Harassment and Hate Crime: A Guide for Schools, 1999 


U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 


Preventing Youth Hate Crimes: A Guide for Schools and Communities, 1997 


CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 


Bullying at School, 2003 


CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS 


Promoting a Safe and Secure Learning Environment for All:  Guidance and Model Policies to Assist 


California K-12 Schools in Responding to Immigration Issues, April 2018 


U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 


Dear Colleague Letter:  Harassment and Bullying, October 2010 


Dear Colleague Letter:  Prohibited Disability Harassment, July 2000 


WEB SITES 


CSBA:  http://www.csba.org 


California Association of Human Relations Organizations:  http://www.cahro.org 


California Department of Education:  http://www.cde.ca.gov 


California Office of the Attorney General:  http://oag.ca.gov 


National Youth Violence Prevention Resource Center: http://www.safeyouth.org 


U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 


U.S. Department of Justice, Community Relations Service: http://www.usdoj.gov/crs 


http://www.justice.gov 
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